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3rftq_c-{r

T{ ffi, 3. qrf, 2021

T'r. 3lI. 1009(ar).- frS, Sffireqet h Xqhqi_<+ + rrr<-f,r'q qffir elia)ftft derm (vrffi-+-ffi-
}rr{ffi) 3risfr'qrr, 2017 (2017 fiT 23) ft errcr 32 * qrq cbd ?Ir(l 31 } ?iis (6), (q), (?T), (q), (q),
(q), (fl), (.r), (E), (6), (s) arcr s{f, siM +,r srfrq +,G gq, qr1fiq X++r ffiftfr ii*qrc.qT{r.r5( h
Rq fr,Nfrtrd-d r{ft.ft'{q a-+rm t, wutq-

1. dftH Trq +( n-trr- (t) qq qRffi +r +ifr'r nrq rnrfrq {ffir qffift-ft *ftqrn, qFrqg-(, 2021 tt
(2) t <i-qq-+ t w+ stFr{Fr fi drfr-q +i rgta et}r

2. cfursrE- E;r Tftffi t, srq a+' fr nqrf + er;rpfi 3itf,.Id q O,_

(s) "qf'JfrTc'" t lmfiq q-fir eHfrfi +kq-n 1vr&rfr-+-ffi-wrrffil i+tsfr-+q, zorz
(2017 +t 23) wfti+ fi;

(u) "ftjfr qrf,ffi" fr d6rq +g qR md d+rq + ftq fr qrfi t qr ?rR 6g6.W +<
twq +ffiZE + Rq fr qrft t s-dt +drqTr +r Brffqiilq rr[{ ,F, h qffi + ftq
ft-{*,q }s a-a+qro + ?dE6 t .iT sfi er=q qrq,t't t fr}qr+ artrrnfr *.

(r') "qrBw{rr", 'erff+rMi' ailT ,,ri6rq,' * m"qqr. {errt h rrtffit, erffis} 3i-( fuTq
er&i+ B;

(s) "rq-{ e,f( Tffi- sfrfr" fr {rrrc h rlaq 3fl-i ffi sfrft arftta t;
(s) "M-q s{zF'R" t vr<a Fror< erfth t;
(q) "fir 1+ia;r+revefl" t €r.{rt +.r *+ riqr+r,.qer gifri-{ t;
(S) "tranrr" cr "h-r" qT "F-td" t e-d 3rfrrffi-s ftrfl-rr ?{ft}d t ffi €qTqirT fq}a1or efl-r Ttpqrr{ *

,,r1frR( 6r{-nfr t ar1*tarr ffii * ftq fi.r{ t;
(q) "E-f, {ftfr" + qfDfr'{q fi ".rr<r zo * qnft+ .rfuil €rqm + G-fl sfrft 3rft+fr ft-qr rr+r +.

1a) "cfin"' t frffi Barrr qr *< Tr Ff,m h {ta + q1y } csiiq 3rftil{ t;
($ "uFIT"Irs" * iirq-m t u-rft * qr+rs + frq Fdr=n"rTTr qT 3il-qrq rq-+ erftio t;
(E) "{frEr,-" + {rrnr +; ft-qTr irfrt+ t;
(6) "4r$r" q ftffi qr:IT?n$ qT eIrErs jrffi {r {rqm h fi-ffiqq h {tta t cr+i'sr${ qfti-d t;
2. Fr ard *( v-{t h, fr qni rrs't afl-< cRrnfud ilf,t frq rq t, ftFg irER.zrq tt vRrn6--6 q

qt qf d-r+ s) q{ erBft'{q it mqsr: w* f,r

3. qrrE sqr& sr c-tr{ frqr qFrr:- qraq srrBqi s-{rt s-G h sfi s-FilE frt{ rr<r q-{-g qr(,t enr
tErEqH + gE * ftq gT€ m-'.t t q-{A eN rrn a-gmR-d ftq wrqt,

v-tg, er.{rsazrrm fi -.qrr t, +$ fi frr t W rrn fi W{.ft 3reqpn tffirgqeil +1yil{ ffi s.+-.nr

4. Rrsur.t'Rvr.r,- (1) +€ er+r<ft-+ EErtqT frfrffise st+ ffi qTsrrr * d+rrrc fi enqr-{ er6r<R-fi
+r argdumfr'zrr+,,Trq {r ffi t=+rft'a d-rir

{131q €il*
SANJAY DHOTRE
frrsilr r{raq -i+it

Minlster of State for Educatlon
lTr{fl srltlr/Govt- of lndla

r{ Rdl/Haw oelhi

€
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(2) s-+n {6r-{ ffi frwrq rr hr rr wn, qsr vgBd cq+t * Fc fr, fr ErtrT6 ft-q qrq'tr

(3) frS +1fitc + q-gql<" q-r +tt q-S p,rsTqft'n e-+.r* TrtrT qrrt 3rt{ q-ern {+i{ +i;iq +-G s-r
3rttrfir< Ehrr qt-( +iqr-q +r q-.tfi ne+q w t +q tfr {sT-t fr tt666 ah1,

5. furrrnqeT cr *'q rr ev: 1t I +wft+ft, fttsrd, {+urm fi s-.tfi ar+r<ft-r {rrt +S R.rFT'qr +q
Tr qq + frq fi-{ Es fi q-{fu q fift-+ ?,r+ts * frq q6 qar{ ftgs stt, fr {tqm h €-6rq.fr t
fir

rcg, frttr+ fi nlr it, aTrEqqarmsrc, fttqrfi 6rrrr anr arcurrfi qlrr Fqri fi A qs-t * fr qg qrg
t qff6 fi ?d-{f* * frq i-fr fr rrm tr

121 renR+fr, Rwrnsqeil qr t,;r {r q(T, o{6r<ft-s {frr{ * vqui 6rq * TR B-.RErfi trt s} fttqr+
fi srqFq fti?ur h t Braqefr-{ fir

(3) Garnrreqm {r +-< qr F{q, {tqm h rrtffii h An** +r vgR--f, 6rqf€-q-{ {frf*-d st}
ai-< t ft?qr+'arcr frt.rq W er;q q,ffii 41 ffig 6ttr

6. ftq:- fiq fr( rq-6r 3rffirtr{, TR +tt r-r, fr q{rfir qq.cnror fr€ rr<r ft-qr w$nr

z. waftffi ail( qlTtR dwr:- {+qm, +C } ftf{yq * u-gvn W ERzfi, irst-dr?fr, qrTfi 6.r
sqda X*orcr, r{<t-etldrn, ergverm \,-d fi-€-st+-crcdr B'ra} rt} arqrrr-qcrq' er+rsR-f, sr{mq h ftq stt
ei-{ sd Tc+Til 6t+ +t *S ara ffiqqq fr-qr qrgl

(1) sr*tffi, Mi, .{,.T{rfr eflr qr.q q-{rfr +.r frfrqqq ete rr,J B-qr qr(rint

e. +f'ffi{e q'1qrffq-qur; *irqm t ffiFsa sffidE a}t, .r.Tk-

1+lior+;
(q) {m.rttri sffi3lE

L ftTRFqt- (1) dr?rm + qfr errr<ft-r q-d +1 gfr R-nc-{ ERT, e-an r{ h frq rfuqm h q-tr fiqt'i +
sr{grt, fr€ arcr r{-{c}Rd * qt qrqtr

(2) 3rqrf fi sqn t qqq sftft t ffiB+ r<w 1ti, ervfq:

(i) fttqrr: orer{,

(ii) $iileqer 6l \rfi rrtrrfr'*fq'rR: r<Fr,

(iii) e1-S ar<r Bi-{c}Rd ftq}q* ti-q t * ftq}q*' vesq;

(iv) fite arn r,r-{c}ft-d frqte* Enq + rr+ frqtq*' v<sr
(3) or.q qfr {srq c-* + frq qq-+ u.ffi t ffi-ift*r e-cr+ {t, ar+tq

(i) Rtqr+,3TsqH;

(ii) qt€ aqr i,r1+R( frsH h t{-m t * vcq, s-{€q;

(iii) fifu ar<r q-{*R( ftqHt + qn-{r t q-n frrtrfl, s{Fr;

(iv) ftrr-rngqgl qr t< q-r riqrq qr E-{q rr {dffil {rr{, TR ft-s qE h ftq q-fi
ft-m qrrn-B, cq-+.r eirr+, nW ari arkq v-< ft ge-+r t frEr *r

(4) qfr ertffif h Rq qq-r qfrfr t ffifr( ETt:-

(i) fttqr+ - 3rcqw;

[PART II-SEC. 3(ii)I
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(ii) *S arrr q-{*ft=d ftq}rri + +ffi t v5Frd *{ h A ftqtwa-vcs;

. (iii) ft+d h ercr F+f-( freH + t{m + ft6 +{ h \rr frfr,rfl-nE+zi;

(iv) q+q ftq qr Q rEt t iiiftfr {tprm $r (f risr{rs"{er;

(v) r.Rqrr, ifqiqr( *.rs t qftftor

(5) 3r;q qS c,{t h Rq qq-{ qfrft + ffi{fuil ET+:-

i. frtcrs rr sq rE * frq q{k{ 3a+ ilTftffirft- orerpn.

ii. #€ fte}q-*t ft (fr'fr #€ ar<r;nqfr?f,qh r:g ftrte-r- e-6q;

iii. ft|er+'grcr rrrBtflcf( 1r+ ftq},r*- r<sq;

iv. <ftqr<r

(6) *S artr;nqHtfird frqMt ft {fl +( ft+a 5r<r {rqfttFctn ftqH ff (fi mqqr,
+g 3lr< frfu ar<r a-gmfoa 6*,

(7) ftifi furrr qT +-{ qr etq * RT, fr€ fr fftu fta}ffi q g y6}q + ftq qr q* ilftr
ng, qfu 

-*, 1 *3 T q..T qtS rrr irtrrr-?,rarrr Mi + fu {i61-q q-d + A} tg
erfutcnfi-{ t, fr r+r frsfr + frq {t€ ft fffu t t sr+r * frq q6 Kft tft.fri
q+, A6rq h erqrn w ftqq * fr*.rr aitr

(8) Tirqn ara^ff.8 srft ffifrqt qrt q ffif, qr rifrEr.rrr cr si.errft urrm w f,,
+S ft srfr errr".ff +dm fr lrrilE ft qrrl.ftr

19' srfi .[,,ffiiE fr +{r ft ftir{ *r rTt- {Eerr.r + Frnft EFffiGI< fficrfuo n-tiffi st{ qrff *
qnfro dl+, 3TrTfq-

(1) mtfrgFs y rrt-* ymy Arft ft ft'r+ fr-rr qri srdr qft sepr fr 3rtr 16 +{r + ftq
qrrftF+ sc t frr il ei-r {+ #€ rr<r rrqR?Fsrfl ftft-ffir fr€ + sf,rFril a+r.rc-r ilr
rcg, +s, qqtg Fr<"il t ftft ft+q cwn qr qrrrdt fr Mi q, Qfr ertr + qnftil, qft +tt il,
fr +trr fr +€ ar<I irrmr.rrr {, frksT qrqqTfiil;1 fr'We t qqilftr

(2) ?df*fr"{q fi( Ttil; gqd?it h argvrc derm * enfutr q{t ft lrft frgM Hrrn;dr fr< r<
cfufflrr arqfu + ftq ft qrr.,"ft artr rftffwr h ume-drT+6 Xa m.(i *-mcEril, ftgs 6{fr
gfrfi-il frq qrt s( edftft{q ail( ql-{di * Twiril + .{csff{ Tff ffi * qrem .r<,
?dffirdr eirg ft ffi a-+ h r-61h iir aq errfi Fffi h sq il wf t<m <trnr

(3) m{ ft +f*_ft frs 4* ft +{r Xft mT ii h re+srr fr tSfu rrffi ,ft 5,ry t w ftq
r-fri c-{A frfun qn{r a-s( ffigr fr trr-m {r
Tt-g, Titnr ra h efu r+ g4fifffi fr-q snqt qr fr$ Qrdfrfi t errrfr+ sS * aif, ilfi
S-{fu6 ftq q(t, ftsr rit6 qrr+ + cftRrfr h erEvrc *r vrrr qrqr

+'fqrft-{< 6 ftffi er;r ffi h ftq +€ * ergfi <+ ft 3rteil ilftr
drrl=r + (ft tft{rft 3FIil rru vqq Tirprm ft i-{r t qanqt efu s-ssr rr Brsrdrm 

"o 
q ffi

atrqrt qr qrnrFr t qr ftft arq +r4 + drtff Tfr fi frfu ss+ qgPdd t.f,d{ ffi{ fr qqerrq
srfr, trrg ra cfuitr w errrEft+ +.r{ 3rt( tvfi q*=n',r fr'vr.I c-fi +n trrt ft?-erfi ff f,{utrr t qr w rfrqr h wEvn fr'q-r rr+r t q) qt€ ilT qqq-qq; rrc qtffie ff wft {r
ft,gFs fiffi 6 ft,fi +.ffi +) fi-{ crg 6'r ilfir tfi-( qr sqt e-d frfrffir 6Rqfr t fr{
sr{I sT a-fr{ tfi Tq-fi +{rq} fr cqrs +G +l srtsm.rt fi *q-r, ?rR +€ arn ftg+, frft-ffir

(41

(5)

(6)
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frS t vqrFm s{ ft{r t fr +S m.ffi qe s<i h ftq ar{rgs t fr cs ffi nffi
ar<r st i-{r + Tflq <q+r qE-e cmr qrg.nt

(7) fr€ term + fr;rft +ffi ft +{r +1ftkd 3rFrRftT trruil t f( d=iftil +.gErft +1fi-{
crs rFT ftfud {f,{r ts-r rI {s rsr< sq+ ffia if #r rn'rr m'r teq t+-< eqrg w q-+-m tr

(B) {eTrq +T frt +.ffi ,.q+ fr.gft rrffi h1 fi-{ +rc 5{ {++r t6-( srrft fr{r t enq'q-{ t
rtrrtr
c'ig, ft:5ft m-ffi qqfu fir<rri t rs ar+fu fr qr fr $s tn( r+'m t q-r rftifuc sffi +
am,Efut s-a ft F{rft aE st (d t frq.FA r6,m t Gr qsrEkfi F{ t q*4 st-H 6qr tl

(9) derrt ii ftgffi ftrfi fr sffi 61 ffiqqrfiT rcil qT qlTn 3rtr ffit ridffd fr€ h ar<r
ftftfr cBqr * arErr< ssh E-{'a Br{ensft-r +ffiqt 3nfuT fr qr qAnftr

(10) drqm; +.ffi erffi-t t ftfrffis 3r{sn oilTrur Fzrq aTrT rnR-a qltr

11. dfrEr + qren< v< ftgfr',-
(1) rq qftMt t ffi q?r Eril + il+ gq fr, +€ RstE.iRftrffit fr tE{r q-( frrft qrft sns
qfu fr dtq sS'ft 3r-{ft ils, qr o{r+ fi ?mfu + ftq S{ffi; sqdu * qrr frgs +t vrm tr
q-<(, Eft 

".n ffi+ Birt qs-ft ddfud Hfr ert fr€ h orcqs{ h 14 q-g+eo r( fr}k {funr

(z) arltfrTq t, affi6u svdirri * qnfu<, fr€ Arft qft fr q+fud *ffi cr qt( gtirro c-( * ftq frt,
fr-drl-fr ei-< qrdh qrem q< ifrErr< ftrmamq+rnr

'{t{, ts sr+rc ff frgF+, * frq, sr+*, qrrfr fi qftR{Tffii h e{rem r<, *$ q'r ilEet qq{ qfrft
o66 +-q q+.nr

12. gpfr:-rffi=frffgrfr sigfi u +ftfrF{sscti?ii* ergrr<rnRrffit

13. tnffiril + ft{m wril:. (1) €rarm + Erffi {tF{rq h cftT( * fr', s.r.1-6q-trr ft R{R' it, qr+rs
3il"ia{ + frq.rn 6f}, fr rrrq-Tqq.r< *€ * Mt * ergcrc frrnr

(2) dtqm h w mffii t frr€ t-{i * ftq 3{r+rs 6r oiliur ftqr rrrr t, q-drR ffq ft{rqrqrnffi e<EtSarqffiqqq ff snq{ftr

(3) R€rqff enrrs t i-dftr{ ffR sT frftq.rq fr€ anr ftqr qrafnr

t+. ffi qp!:- (t ) derm + srft +ffi i*ftq rr+r< ft ct tqm ffiq ar<r frffio ftq qrqt
*< qq ffic + qnfte ffi wrqt * wFr-wrr q( ?ffiq vtrrr< h +'ffidi + Rq enl d, +q
{enr+5.ffiw<frvqfr,ftr

15. sTgnr h qkfir<- (1) ors?rqr, ftqm efr< ftterfi + fr-E ftfud sq t t-m fi {G-{r + ffid 6t{n
frsr ft erd{ff - lll t fur'rcr tr

121 urrrc+rfia cfttrqffif *, eTgqqT +S ft nffit +r srfrrr r< qh.n B{t( frS +1 3rc+ ar<r ft.rt
Frtqrt + qrt + Es* 3t-{+fi + fu im-fr +6n it qtril +trnr+trftr

16. fft{rt+qftrrc{krfu:
(1 ) frkr+ ffiFs-a * R+ ftgft yrlffi €tt:

(F) dErqTEqeT ut< ra{+. {q'rqreqeT, qq-q rfr{r, ffi qs srk.Frd q-fr 6it +{r fr *€
ar<r ffieq{ ft+r qr\nn:

rtg, +itrrrarer aflr r6gm dwqreqer ft ft{ft +,r ergfi-cr ersrrer ar<r fr:rr qr\nn;

,
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(q) 3rfirffi-6 *< cqrrsF-fi qt,r*m * frrrrrncqer qr qir zn *<r
(rT) qrrrqnil, dqrd *< rqrrr dq.pii h gw Er+{, {rS-{ efrr qrqq qr€qr

(2) EftHr-s s-ffii h ftq e-{rq rrq q-qs sqda} h 3nq1-q trc, fr}.srr fr€ arcr (rrrT- rFrq rR

ffiri'.rq cfr"{r + ar{src qq w qil+r

(3) ft|rr+, qr*ff qsa-a t cftfrqqq fu .rq q?rrt-emq r1*at + fr?iq. + T+6 rq * frq ftfl*1.,6
* ss ftqr nfi f+mn+mr *.661ft-f,{r ft i-$ arn vrrq-Trq-q q-< ersqrk ft.qr qrgl

rtg, qt U{ffiffiwt t[ a-qrym + Etr t G;ft l-trc fi tqar enftn a-fr ilft fr W mn
ftmft+rc fr R-fin craq * q+, +€ ft1ffiE ft vrqr

(41 Ftqr+', ftffi +.ffi fr frrt irt srftfuffi {rmrt, Rrql *ftq qrs ttth'rm q qfr, ft
rqft +.r srB.{Fr ss ftrr irfi ${ Ffit t fr{r ft'st€ ertr rrrrr-H-rFr q-( emsrfrd frTl
qrq siT rdq, qq srBi{r.r +}, ftT{r q.< A q+, +€ s} n+E ft qnf,tr

(5) Ftqr+, fsr< Hft 61q q{ft Er+ qa fr n-( Tqfr Er.ft ftra qr on{r Fr{r qrt il 6rcur

f{tdt qq, P-p.& ffid fi-$ ar-cr tt.Fr4 * frq ft15 reil+ qRft * ug1- I
ftr"fd frftc frqr nE F-dr q+qr +sr il-€ * anr rrrq-rrrr{r r< nro Gi-{r qrgr

(6) ft|rrtil+.ftfthdi *<anrffi'+RTtrs{strn TI1-61a oT;-5pffi ftft t+.<
q+rn, frrit tt.nrorfr+ qnfro A+ t *fr *s h ar<r qrq_qqq r< ersryrfu ft,{r qrgl

(7) ft|n+ rffii +) cfirrr'rr m Rffi Rreror .nfrfic * ftq +q q+rr fr +t ar<r qrq-
Frrq rrt srs?nRd ft-n?rr q{ qrd h oisq*{ tm tr

(8) B** fS rra t qr qiftlr w t eqrgs q51a | ftr<rt ff ilft m vri 6ff dqtt
q+rnr

(9) Rtnr fr'ft qqir{ * ere+rft errie{ ff rtqt 
=-q+ 

{fl-r.r qq sr+tr{ h 3rRftffi ftft erq
Tm-"il-{ + frq tft t qarrnr

(10) 3rFrrfi=rsr, fr'B ft 39![ogr-ilT *' qrem *, ft]rr+, ersrrer ft ffif t ireirfi rrq +l qqq
t-< q+.n, * a E{ fr BrFr + Tff 61t 3i-( frE{ *a-c r< E}t qt( {t€ ft} ftfr8 sG h
mftc qttr

(11) frtqrr ilq-r +ts, mfufi qni rgig5+ Mi siT vtrfilr * er;q ftqfi h yfufr + ftq
ftrrrrneqe.r * qfa=nR q1 sqfrrr ftr ir-$ s{ qhn sr ird dF{rc + 6rs riqFffi + frq
3r$drc Ui rr q-grfr"q qq-r€ qril

(12) qR ftrft +r<ur *, <Fqqr< er.Trff rsc t er{rR.rd r{i t * qs qrs ff q-{& + Brk6 r
fr, fr ft>.rr+ rr{I .m +1 IT{i u--6ur s( qiiln {r rirem *, ftrft 3r;{ 6ffi m fsql-q +
frfr sr$ h frq ftg+, {rc-fr, +{r t ffq vr*r
Tqg, TR frft q1fir-{r< ft Brqrrft ar{rRrft $F qrs t qftfi sffifu H-fi 4 iilrft t, fr
{s RqR t'qfr +€ dt ift-{.r} fr q ft?qm +} fsqlt +r +r4 T{ur s..t + ftq \'r qrs
t srfun fi 3rEnS + ftq fifAEil t< s*rn, +{n fr sTr s-6r.r.n tr

(13) dtqm efr< ft).qr+'+ #q h q'fi iftdr + +.s-s.-i, {r?rr{ ff +( t qr €ern * s* {fr(r,
EtS t rrgflq rra vrttrge r< frq eri r<, F{kil sc t {rfud A} rni s( Bfr( {erm * rrq
A qrn r<, tt mfr dG-{r m Gqr< ar<r rircn + frq ilctfuil frqr qrgrnr

(14) ftterfi, Brct G++, t ss rmr< ft v66 sr 116?r s( qt{n ftt +q &r vrq611qrq-ffi tr;

i
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(15) Brszlsr h m.rqt{q fi, sqfr Tq, tqr.rTa qr frifi srFrr EFrtrr t qr sTcsaT fi q-Ueqn, ffi
fi a6rrw, 3rapn, w* arcr r+{i 6T{ dqrfi t errqrim h mrrur frffi ftft fi R{ft it,
sreseT h +,r{ +} fttqr+ lM( +< q+rnr

17. qFrlzfrs- (1) qFrr+rq ofu er+ffi rrq-+ e,fu rrfi 3rmrftc {+,ri}, i-+'rq h Sft EgrR t d'-4fufr srft
qsfrSar<r ftq-erq qrqil

(2) Erdi fi< qr-{r+rs *'vreT-rrrq fiqnffiq h rftft{ + *,rf fi'tq,rrq rq Er€T, Tr*T *(
qrq-r sr€T aRT frrn qrgrnr

(3) fttqr+ T@T Tr€-{, qre{ aik qrq-r ErS+ + A rS fi sl-{fu + Rrq ft{ff sttr
rr(, ftt{r6 aral qqfs +lcuit t t-{r fi el-q'fu EEd ,11 qi qinftr

(4) sr€t'i ff qftsE qhft, mqii sr€q d+ f( ffi erffip.ril gw Ere{ 6tn *( ftftq q.} t.qt
Brt( qmmrdt h ffit 51sqqq{ sttl

18. ri:- (1) iqrr+ + m-ffi qr+r efr< t-iftT T+ + Eq,Err 6Tt qi {Fr{r-{E-rr q< #€ h ara ftTil +tr{-
rm * er1crc {tr

(2) {Rrrq * trffi ftfr-,ffi qs ft Tr.rfi h {s-{r< fi fr sqt *{ srh sgq } tr<dt qr
3lrkif h oc( qS 

Eqr. t qt( d€ * $ q-g+<q 1s4fi frq s-{rq rrq Mt h ergvr< {r
(3) +€ dilq qRd qlft ffid m.ffit slt( s{+ Tdt it-s}Br qmffrft-n ft+rs rrm,
ftFeIc ar$t?tTT ar{Ert, ftfqle ergdrm wr+rqr rsrR ft qrqftfi rrffin * ftq pqn-ffir
srq?nftil +<rr * +T{ Trrfr'{r< dq.rq s1fr frq w(tr

19. +€ + qrAgr *( ftltq mr rqrsftfi<orr- et$ h eS s{rtqif Bik frqt{t sT Eqruftfiwr <BrEr< qr sr*'
{<* fr'qt$ ar<r rrfa-ta G;trt arq qfr h Ewrs{r aT{T fr{r qrgrnr

20. +e ff ffi:- (1 ) *S qm, +frs( 4{ * +ff{ qr( Errr fuih +trnr

(2) srcrrer qT fr 3rc+ iTrt t q1 ft?rr+' * urrr6 t qr +€ h +q t +'c ft{ q<di h ErtrerRr
qirrrffi t +6fi an*fte qltr

(3) +€ ff *a+ +l .r"ffi er6 v<q s:,r il.nr
.r.(, +{ rarq wii frffi Fiq, * sTsqq t rrm t qiirnr

.rc{, T( 3tt( fr TR +t +as rrq-ffi fi ci.r q-q rerftc ff r{ t fr *t q* Frfi ft ffftq +
\rr srrr{ h 6* ffi sq{ +( Tfr en"r rr< qr ftifi Qfr Aq Brt( tt wrq sflT teTril rR

&ft +sr ft' ereqr srEsrftd 6it efl-{ cR Etr +e-r + erqurko sqq *' qrt =it + ?iqr
rrurxffi scRril Tfr frt t ti wpra rce< fi rT"r{ffi frt, ws a-r ft qE T{ v<srr h
#s cftcm + ff+ rfr w qrm t +( W fl*rfr i', q-aY q'fi eqftil A-d6 ft{r TTrrn;rr rrq-ffi
+ Trtq A-e t, n-5+, +1 str (q-rr {rqrr Tnfl qrq.n ws scRrd v<dt ff tqr +s-6 +
rrtt 6 sqq s{fi tq 1w * qrft t *( F?Tft( +6+, ft fl{-q-ff Tfr fi,ft fr {q ss
t ft{il i-m ft ftr

(4) +S ft ffi t ft-{r< ftq qq Ffi qd w gq 6c t r-drrqR t frutq Rq qrqt, ttrr
ilfr $t ft RerR +, +6t srRrd s-sidi h ?rttrn #i ft dre{r fr qFn qr$n ffit Grsq'er

$rftq a-fr *t t, .n frdt $ sqm sq t ffit fr+ fi R.TR'ii 3rsrsT rfi'T frLrtq-r re fr.nr

(s) qcqq, qR scRrfr d fr, Et {fi a-6qif ft qsqrer 6t+, qtr arq-ft Br{rR{ft fr +6 ftft
gfi tr{q *1ftffi frc},r +dfi t frq srercT * +.rf * frq rrcfrffiq +t s+.n +( qR Esr
Trqiq-{ ars?rqr erct il& frqr wrm Q * +t h r<eq ss ta+ + frq qeqqr ifi'r g?nE qF(

sihtr
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(6) {Fqqr(, q-.t-n F{€m fi A-g-6 TRrr fr+ t +q t +c * str6 T6-.}, y+n a-6s +r ftF*o
{r{r tt efl-< qqal t'to-+, ft ilrftq, Farrt Bfu vrFr ifi'r fr+<ur *rnr
.r<9, w;+ms5 ftqlq r€t v< ftsr< +.'<t + ftq ,reqw erqcrrrfr+ (f,{r t+.( +€ ft AE+,
g-qr sfun efuw y+rtftftstE A-o-{ +lrTur1ffiffi( +ffi ftrefr il.nr

(7) tc+'+r {il{r sr+fi vtq fr cs* w ct T( rn * ar,it-arq zn ffi5tr srr t qr t-tq
t ++ qrri,t +sr ft +e 6rqts-q t wffio gtr

(B) {frErt fretq +eF ft} qt€-sr, er;q *m fi fiffi fr rr<€d * #q +66 + +rr *.Fq *
t-rr{T{+ffiil+trnt

(9) iltq$ q'B.fi q{ +} qnfrq 6-r+ + fu r€{rdi +r qq41, {Fwqr< h.ns +m rnv 61
h +.q t 6rr \.n sne c-6t +ftrr

v-q, erew.r frffi qE * qnftq t.-G ft erg+r t r+rn ffi fu an<ru-+'qf,{r rff i-dr
,rqr tr

(10) TB.rr h sS vt't + d'ei?r t s1g?rer rfi't' ffiq=rq rfftq t nr

(11) rFsqr<, fftqrt'6 gqfi + +6r + dq-il{ +r qft 6r+Td ft{R 6tq-r fr< ercqeil h sr$H
*'trs+rm *s * qfr q-{qt t ffiil stn, +( fl-tTt *'srq-vrq g*rq rrq ftrft
d'sfrtr{ +} +S fi 3rqfr +56 t Tr q} ffi q'< gfrfufr ftqr qrg.nr

(12) 6rf?-d gftkd A qri * a-e+rym eir< srsqs aRr EftrTer( .nr Rq qrt * e-srym st
srff{ gks-r t srP66. frqr qrq{nr

(13) qR #€ +r +1{ r+s stg + 3r{qRrR ft gS fu Far, Frrrril( ft{ fun] ii ffiqRr at
t arsqq fr wmr t fr Tfrftlrd-fi fre ft {rr€zrdl srrrTr sr ft qrqnftl

(14) +€ ft ir<ekfl'er6mimufu ffir
(15) #€ rr t+rs-i, qS * rnrr i O qo E{ h ftq s?rr+r qrr5n, ?ilT firfrq t.{Mr ft

RrrR +, ffiHf t Trrqei ft'qr qr\nnl

21. fi+e ff *om'r- (1) fffu a{rqq"rtingrr( +5r 6tt, ft;g qrrrq s.{ * {6 \rr +frrs{ s'f i[' qrq t .Fq
i-fr dff fr1qmrq ftAz+6qit +.1|frr<< affirqE-fi+re hyrrrrtq-+r+r.rngflt

(2) ff+d h qeqm, B{+ w{t * i=rm t qr flT t rq frte + frq yftcm r<di ft AilrlTftf irtr
+, ftfu ft a-a-n qrzfrfto +t nr

(3) fttc ft a-dn + frq,T'TXffi, fffu h Tq rdf ft +qr w wrr frrnr

(4) ft*rr, ?rR s,rRrf, Ei fr, ffte ft s$ ffii'ft 3rg?ret-fl strn 3t( u-r-ft wgvRrR t,
fr?qrr h ar<r crcfrHq ff rr<s +o-tr ft ersqqrilr st nr

(5) fsqr< q-+n +dF +r, fti-a + T{d ft +'rffi *'trr?T +ftr + +c t +c \rr mrq.16.},
ftFe-d qr E+trifrr {q-{r qffia-d stnr
.ng, ffil s'r qsqw t+ frffi qE fr qnftn 6'.i ff ergon * qa;rn ffi frq rEr1-fi w t qaal
fuT rqr frl

(6) sr-cRfrTq (1) + frtfr sc-{EI } dt gq fr, ftilc inr qcqH frft qrsqq-n frq}q rE c'( frqr(
fi-{+ * ftq q-€r+lfr-fi (ffn tfi( fffu ft erqmfirfi-{ *e;r ger qarrnr

(z) qRftqq * sfr ydi t d-du t R*c + qeqa fi fufu eiftq ilrnr
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tal <Fqqrc, 3rsqer + q-{+<c + {1fu fi +6-n fi qftMi sr ftT+$r ffit +( st ffte +
rrft vqFri fi qRsrkf, st+;

crg, tt 66 qtfS< fr cffitr i-fr frcr qr\rrn rR fffu gfr r+erm h Qe + yfrR-{ q-rrflft

t f< tefr?rc qft +t{ gar+ d, * vrq nfTd, fffu fi'or.rfr +ffi ii gfrfkn 6-{i h ftq (q-r
qrqrnl

(9) t,rfTt fr'fl,f{ dT dl+d h srgqsr t anr Ewnrft( A-qrt * a-r+s{ril, st rrd-ilr gRilrr it
erftfrfufr frqr qrr.yrr *r st R+ ffie frS *(.{ftT{ + rercd * frq firqf{q sf,q h Et<r{
3ffi,fr6q tg g-fi ttn qEsl

(10) srcrfr RrR +, ftte eTeq?r, ft+d + 3{A-fl{f 51 sffi{r fi< s+rn *r a{ct ar<r ft.r{
$dqri ft ftr}f w+ q-tqiar * ftq fttc ft ?rrrft n-5{ q <e qhTnr

22. frT (ftR ft ircr:- (1) G-d sfrft 4t *6-6 GnEqrsilr$rrc fi erq fr< qd ss s sq t +q fr #*;
erEeq BIrfrftil ft snq,ftr

(2) G-f, qAft * qrc r<eq}ffir sqfr *a-+ *r rrffi Xa fr.nr
(3) +€ *' qsqq frf, qfrR ft A-g-6 fi weqqrilr strn ai-( s-d-Ei q-dqRrft if, Brsqs{ ftrft fr \rr
v<q fr ftffi Asls *dE + ftq wever h sc t +Tq +rt + ft+ rrqfrtq s{ q+rn Brt( qR
ercset rru W frffi arft fr rrqGtq rfr Brr crm, fr w Rryft t w i-o-+ ft sreqerilr frtcrfi
q151q*lrr

(4) ftft +6+. EEr Fsrq-{ sr<Fr, erR-f, tar anr Tiqrqr, ftffi1'fi {.qqi, rrffi t'rrEt fr ffiqfu
+-<rr afr< +,r{!trrt ft ge +rrr rsrR, +€ ff +ds + ftq qr.I E}* t, +ffi ft qRft-+q zo t
Gfrffic frqr rrsr t, w{r iln A s}, G'n sRfr ft Arsit t {ii?r t qrtdrtr
(5) fril qfrfr fr r+r a-r.F h +l+Tffi ft \'{ rR +S fr ffi qrq{ftl

23. v+r at( ffi sftR: - (1) derm it g+ rlaa eil< i6f sfrR Afr fret ftqftfrT v<w fr1,
.rqlE-

(;n) fttcrt, 31g{at,

(q) +g h Rq $rrki {rcfirt + {rqfttfalff rr<er qT sr+r rrfrr r+q;

(u1 fre *, frq (rq {rcifirt *, ilqfrttqffif qrer rT sr+r qrfro v<q;

1g frffi ffift-n rrr{n-ffi fr fti|trf, fr€ h u<s qr cq+ arir a-rqfreq vff{;
(s) drprm + a do,r+rsqer, gs * T-icft qrr,t +t *qt *, ai-< 6wr frtqrr h rra rnqafu
Gqr qrq'

(q) drtrm * qre< + + ftqtsn, ffi ftgft d-$ ar<r ft srffi t;
(q) drprm h X-s,iqr swrft erflffi qr trqn rR +6 r1-{v<r t.r qfffi owl erffi {r

(2) qaa BTt( ffi qfrR ffiBt 6r{'frs.nft-d rt{ft artr st ffiqke qrkqt rrq d.ft, .r.TtE-

(+) T{ fr€ h Rsn-fr?qr qnfrt, qt€ rrtr BTrEq+F qqnsfrt r{-{fi-fi etr{ q-d ff riqt ft-{ qrt h
irf,I*Irit qft gq t*lril fr-Ertur +.rfr + ffirr + frq sr-c<rft trftr
(q) qft rg m.rfr *< u-ga,rw 3ia qrE{dt t ftiftil emnqit sqnqfrfi 3r-$-fi ofl-( q{ f,t riqft
ai sT qftq.r< Aqr + qs rfi-qq * Rq {Rrrt t il4hsqrfi * frq erstnfu{ q-{Ert * qnR-a

e.hm q-En s-<Ur it A-fl fi'qr q={rs qrGr *rft 3ia qg ficr frS arcr slrq qqq q< cnqftfu fi
vffir
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(r) z16 rr+t *{ ar;q e,t s.rm, dt s,rfr, T{qdt, 3r$q{ur air( tt 6,rfr h ffirr ft ftre w
qr+-fi tqr< 6ttft;

(s) T{ ?r+.+ft rrftqr +-G h Rq sil{trft E}ft i-ff ft rq} Ero qrqaqit TTflI sng;

(s) ,ra gr5rrH,{rt ft q-+ enfi ?i-r 66qr Fft-fir< +.-<i h ftq qt( w6t qtqeqrfi'A s+ fr}TTrftq

E:,r4 h frg Rqn-ft?qr tt * ftq s-{.{rfi ilfi;
(A qt sn ({ * ftq wr#dr q;ri rr qftr+.rc fi frr$ dft{r h qnfto;rfr ror.rqr t efr( Et
?*Er<6ft;ftErlznfr{rq +ffi * ?,Tfufir< ft il.nt
(q) {S s{Rft-+, +qrfi h q-tA- sftr ar.q {ftEr Rtirfit.wr t qr+rait ii cE-"rrs;m} rT crf,ffir<

t n efft ft gc {G-{r Fq, cqnsfrn q-{m-qq h ftq ff G {rfh t erflffi c dt
(3) rr+t qk tq-t'qfrR *i*?im + frq ffi{t h ffirr sfla Tfr 6 fttrc * itift-c sq r+r< h erq

+rfr or ftEqrfi 6tift +sr fr +€ $ sqq qqq r( Itltl

(4) B{rril RTfr t, rrs-{ alrr i+.f qfrfr } 3raqar r1-aa frq ft{tur.nr$ qAA + qfufir< +.l sqfrir aF(

qhrn *( t+ qrrm rr rd rq-{ eflT ffi qftft +} ffi8 t-c+r fu ft rr+q afr( ftqtrr;Fr4
qftR + arr.ft +o-6 + +C +1fffrE t-fi *,ftr

(5) raa Brt( ffi {rhft ft tcr qrEa?rs-ffgrrc ilft fr ailrilftfr f+.q qrq+ ft< q,q, sS t sc t +.c
+ A-6fi er+rv qfrftr

(6) Y+q *( {q.f qftft fr +5n + frq.rtrrfffi qr< s<df rr frrn ffi +q t qc \rtr qrfl F<er

frtnt
(7) caT ucs fr *sr< qfr F<* ft scemr 3r+ft, #{ sE ft tftr
(8) rTfi +( ffi qfrft ft srA-6 +6-+1+ 6rffi ff \'+, qft +g h sceT rff vrq{ftr

24. fifEirrd ftqr<gt ti* (t) fr€ ft sc-{frR'* sq fr qs. fal6'r{ril fr-{r(ur riz +T rroq ft-{r qr(rln ei-r
qftfr {rerm ft aqsr{c rt Br'{i F",tq.n vB4 5q + +.rf 6iift ilrft crc{fsFdr fr cgrqr qr s+r

121 ftffi rffi cr dn.rc qT qr.r h Rffi Rlrr+fr 6'r $rrrllFr {rerm t rarrftil ii" + ilS d+ ft nrn
t, s+ +€ ft sc-qRf ii ersr sr\nn Brt( Ts+ ft',iq fr +.ffi qr riorq rr Br=r m ii{Fd Brr
Gnqnt

101 f,rffi +i'qa arfl*trq *.n fr tr6 rrE +1i*q rr{s'r< +1 +q q+rn, qR B+ W q} fr +€
ar<r vq+ qre{ Fqrq qfl fr-{r.rqr tr

rSfft t

qrrorftqq

1qRftq{ 10 (10) ed)

t. qfocrqrq- qv uffi fr, srs r+'ft €-erf + 3ri{Fn o{tftil q d,-
(+) 't.ffi' t d*cm + sft rrrrft qr q:.Eprrft qr iifrErfifi rffii t efr( s{ mft qm

3rftir { * d+w t Brrn fr?iu *+,R.n<m t;
(q) 'qffc yrffi' * fttqrr s+{il-d *iqc, #€ Brft+n t; efr( er;q qfr rffi sr+q-{

ftlrr+'3Tftid t;
(rT) Gffi nffi + {idtr t'ggq*scrq" t {nfuq Att-
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(i) fiffi ft/* rft/qfr, sG qE +.ffi h qrq {q € t sr rfr, B'{ wil * cfr cr rft
?rtufta a-ff A+ e * fiffi 1fuft qr*fr qr ftffi vrq 6tt + qrtpr t \'fi Wt fr
er'fir d'rq tt

(ii) +,fr{rft } ge cr g* rr dildr ga ur frfuft g* fr sn rr< Xft arA + iflfi-( t, frE
T6 e-{i ?n qt+dr c{r ffift-q rrfr Erdr t fr affi fr q-ra t arq rf+rft w qrFrc q-fi
t m frrff.{ftGn + sffi df{d t qr q€ frift rrtq } r*a-.tt tr

(iii) rt$ .r.q {dfud qFs, qR vtr} qa +r ftcm fr tr 56q6 * qfriffi + ft-{A +
i'-dft-n A eil{ r.ffi w 1ft il<q t enB6 qll

2. sffiw- (1) sS fifsrfr ireqfrsdr qrrq {<lt iri1- 1 frffi ?i+ftn qr Rftftsa +,r{ +1 rral
err+rqrtt

(2) dredm h mft 6ffi ffifue mr{ +it:-
(i) erq+ ftels.ilin srnr *a m Eft''+ &" it qris.rft *< srrer *1ffio fr-<t +r ysrs

anttr

(ii) + srci rqfdc ZR+, gfl-( +frr frotq frt qr yqrs sti efu erri +,ffi'sftr mrfr t.r
ffi€ Tfrfiq-{m eil< roqfrET l5ttr

(iii) rercqfu, +6--ffi t srt( Rtil( +rf tttr
(iv) flr+<rft, a-furrd'i.T t +.r{ +tt BIt( qrit, rffii, FtmftrTi, derm h gmretsi

gilt qrc $dtrfr h nrrr qr<<, 'iqrrq <E-o, lWq, fi< dtcqqftrcr t tcr snq+r

(v) ftrft * Qd * ffirr t citr
(vi) mr4 sEfrFrct h mt vqfrrnrr *< vrr<rerr6cfr{ m r+rq {iI+ 3fr(,

(vii) €erm * ftrwr ut< eqdrnr t yrr *kr d.rtr ff <en 6ttr
(3) qlft s,ffi, qlf ffE ft s+ €+qrr + qrfl rr df, s'r$ strr ffi vrcr t qr t srqfdq t
d-f-fr g,E1 .r< Tfr A+ t, veqm + frrqtdq h arsrrRil srq h snar( c( scR{rf, Ei+r

(4) cft Rffi rffi * term * er6< rr lRt.Fr{ st drqm i'qrrftFr 3qRrR + tsrr t sil(
vtt+ +,r{ fr'twfrq dii?ft fr-{rE qiTdt t, * sfr {rr rr< q< furrrngqer t qr fttcrfi t fr{r<-
ftqqt sttr *rnr
(5) cfr EFlt +.fi{Fft ftfr rr4-r?:reT mr srrrft t, fr +t sri efl=i q< ffi qGqr h qrq fr c*sr
fr +r* + frq sftr +-<t r6rafnt

rq*6tur:- qs sq-frTq h Tfr-r{ h ftq crq "*{ s$r{" t Et sr-{ift( qt{ sffi?irftil {dr{r<
fr c-se{ $ rr er;+rn, enfrd e ft fr-

qnftF+ dq* qr qrt * sTril;

qt{ +.rf * Rq dr.r rr anm;

qt{ ff rrtq .rT arr{r<;,

mt +{ riti?ft ir*i fr fterqr; qr

tt$.rq 3rsifrd qrrftftt, *Bfi qr arqtfufi +{ id?ft q?rdK;

i

ii

iii

iv

V
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(o) qR st€ +-ffi +r{-rerq r{ *{ B-{fts{ t Tidiftr{ nffi +.r4 + dqr qrrl ETTaT t * q-a

{rrrm + Mt h u-g*rr< er$rrcft5 slft-rt + frq smc<rfi *rnt
(z) +.t{ fi +.ffi fr;rft vr,n 6T cr{rt c fr w{i Fftrr< 6trn 3It( t fr ervt 3;E< } ftft vE+q

6 q1 saft Rq 6rf w G Gffi er;q qft +] srci Rq fr{ sr.6rc r-fi-sr F<t ft ergrr t nt

S. qrffi-n &r1-fts.+,,ft:- 6q tffi fr vr&rfr+ ftnr-ffi q1 cfrfrBs o-cm t sil( qqr.Eq} t'
ssft.Aqm {erm * t"ffi h sc + d-fr t, fr s-{ E{r ffiqfuc frqn-ftter h ergvr< 6tq-r, Brelt(

i. drerm qrt +.ffii fr {e+m t'ga qT s{r{r Bntrrft( ftq rq qt'urt qr srr{R *
cR:orrfr fr g$ 6r-r{R dr{rq eq tmri + ftq ffin *tm tr

ii. riterrq o{rt +ffif +} srffi-6 srE-ft{r< t qnfrq Ai} h frq ffi( .n<m t dr< st
orq-fi Ratrriffir q-( ft+.r-ftr.{,,ft +.+ + ftq ftB{r it sqRsrfr t-6i + 6q t, -6f,r tt

iii. +.ffii fr eg {ft+, +r +R-fi qri6l fr rq s{q q.rrT rq+r ttn wq + {rarm 6 ftffi
vrffi+ qem t Ffli +1ffi f; qtr rffi u-6 gftFfd frrn fr sq* Artr frqr,r{r ttn
*t fi {rffi+. m"q-q riprrm * fr-{r( ii {f,f .{rr{rnt

iv. vrffi+ &rr-ffif * rrm ++ Er+ +.ffi +1w{t sT qfrfi, 3rTTr rr< eil< erfidrcil m.r

R-flur sq {1lrq tn A-.n, ". tr ftrft ir.rr q(, Brc+ TR-+, *a r< qr Rqtra-m qr RfiIyar *
fttr(srffinsctffi{znfrvil{r

v. +,ffii ara ?d.{i *r t frq}rrrr zn frfqtgtr q< frq.rq qS +o-q sfr efrt Eft-r ETt BIt(

AsF{fr{Tqrfitr

vi. qrffi6 Fq + +fir-ftFqFrqt anG srq +.ffii t tlt fusrg h crq +l{ t.G ft 3Ttffi ft
qrfr t eflr a eNft frste-orff fr.r.re u4; fr rqt rfr +iit

vii. ft+ s-d rffi m H +.rqfn{ t fttqr+ h +qm w rirqm * !frfrfu€ + frq fi={-tr
frqr rrrr t, ci€,nr + tffit efr{ qfr sqrqfrt qdi c( ffifi sq t ftfiT-fts{Fmt sttt

viii. R;ft qs r< vrffi+ s-r t ftrT-ftFqFrqt 5fr wrq, +.ffi fr rra crrm il <q+r tn fr +
qu-if ff rrr+q-r?it + nR'HrrrFr frEm *, frfr qfr fi qrm.n *a { \i{rt qr qr+Arft
;nr* anr an?rr ft sflEr r 6t ei-( E.r Rrfufr t **rm Et ftffi rrri-drR +.nff qr, er;qeil {q
s-nn ft 8-+r-ftFqFrqt t ss* ftfr q'rr{iH il sR et-<rft c-€i ilnr

ix. ffi +.dqt fr srw ?i + fu qerr rrffi +.5{ erE*r +fi tft qR s+ ftffi qfr,
qrfffi cr sfrft h rra Gffi fuilq h ddq t'gdrsr wrm ftr

q-q, t+-rn fi Briirk qftft + (qeT Tr qrfrr stq s+ffi, crw tt h Rq fr'ft arfrr ft
3fl?rqrF-fl-Tfr il,ftt

4. ffi .nr zs-<rir- mft t,ffi orct qfr $irrd a'sqi qt< cftRqffit fr fr Erwft-r qrrrdT qT

dvrGr fr{rE s} corm t, drrrm fr Wt sc + EdrBd stt *( ffike ftsn-fttqit rrr rnrt=r

T,tt, q"Ttq-

(O ;Ftrqrft q-q $fB-+ stt ft dr.Tm h fi=a< qterFrn ftqr+qrr art( fterftrfi fr-qrmqrfi 6T ts
*< vqq t cftunq frftf, +FTT qr{d?r + T{h ilil, ffi-d qr ffiq 3rfffi h rn?T riqrB-(
qr q-{qrft-il es-<rE rft t;

(q) wft RftiR-+1+1 TqiF sv t arg, ffi-tr qr ffiq aret6pi; h ilt t q-qtq sq t qfrd
ft{r qrq{n ffi qte{Frfi ff;+mfl'fi t +S fr qAirft qr ffi cftunc frR{ m.G t t* c.r
qii{ftr

I
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(r) drrn * sr6( w gft+ fr-qr6-dnq, Rrfi t.ffi fr {rp{rt + dc'td 1+,rfr t Gqfr"d rfr
+tt;

(q) fr.Fffi ft-6 mtr< it cr fr qnfte B cr E{ qm t wrrsm t, st qq em ft +qsn ff?qrr
* qrerrT t dl*rm il'aerr.t +-rm d.n;

(s) {rqm * crs ftr r+<r,+ fttfr qrtr+ +i srdftfr +,G olt( ts srifto sffi h nrq qr*r r<i
ACq<+w+rd,ft;

(O qfr t.ffi Rrft fl6$ +lr+ qr Tirrd{ *'qrrr ursiltT rrq-r if c.nfrq *+ t c-.dt dw;4 q
gs5 fficr m gnfu{ +,'G + frq, ee rr< serc vrfffi *'qrq w rrstt h fi*m
ei-{ qrd ftTsi +rft ilft;

(e) {rsrr{ + +.ffi rfli fr tt Gffi sr{ t qtl-rT 6tt fril ra arfu.rf, sc t qr rr5 h q{
nss h sc t's-( rUr t, qr +rerq rrm h arcr frt srkc'ti h cft"nq€{Fc +.( c{r t,
cRs-cfr,ftrrrmntmt;

1q Rnft frffi fr 5r orfr + ftq +sr fr 3ilr< qilFn rrr {, rrmtq, qqrtqf 
11-d+1 aiT qlfrq

t TETfi sv t g<qe ftqr w\'.n:

q, i*rrm q ftff 6ffi h arqr e?ift-{ <rfr€ ffi{ * ftq +ti froiq a-€f ftq qrt ft
Rrfr +, s{+ a{fth-rrf, ffiq qrrr vrrrfro rS ettt

(il fr€ Qe zm<r< rrmfr * Rq qE frrgd ffi E-iqft ei-< z16 Rrfr q-q rerc ilft qq Fffi
.Fr{, ffi Rq dt qfr Frc{rft t, m.r qftunq w{t * ftq rr s;g< * ff'ffi qeq $<qt qr

u"1q-qffi fti?r {qt Ern Fft q{teffi qr trt qrfl h qm i[ qr Rqer t eirm ftr

5. {Rrrt h er6 ffiq qrrr:- G;ff +-ffi t1€{i h Bi-( ?dci Tg,q + er;q v<si h ffiq qm fr w
qrrrr srr.r< +'c+r ilrn srs st \'fi Tr qfi t qfltr+. R-frq Frrr qrr t qr t, ftqt t-+reit qr r6rt q,r ttr{,
q-.1qeff fts, q-afff t enq, qtft-fi {TEr3ii t iqrfrs, fr dprrf, * 3i6rfd ffi urm { mft-c B, ftettr-fi{
gt qrr.fi t s-et i fuft ffi qr iirrs{ + +{-t{ +'( Q An t, eert fr Efr riffi qr drrs{-

(i) rft'rm fr +a q-1ttu-H *inq qr qfttffir frffrt srrtr6tr 'F<rft t, fret 6 +a offi
+,r{..< tr

(ii) dkn d'q-{r +1 erE*r t& t trqfr'nffi ff Gftq 3rtrrsft tt
(iii) *,rft fi ,rrffi +} qm.r * sc t wrtr<r qr BTt{-srfl fl$wr wfrq t Trfrftfr r<ft tt

(iv) rirqn *'crq Gilft FFnttrI rrc-{ it qflfts aft A Frs+ ftq +,ffi * 
"*116t<t 

tt

(v) fr{ s;qr< q-fl-e t * erarrmr*lt{ A 3fl-( ffi +.ffi tqs tt
(vi) fr €fr t, ftfff,r +.ffi h qr-i-{R rn ergturt t i'',nR-( rtrrE A t-r-m tt
(vii) {+qrq h ara {qaz ftrr .rqr tt

(2) +-f{rffii } fu r5<r+ +rfrqt<or qerq rrFtrEtr& ET{T frqr "n\'.trl

o. *kr frqEr- €rqm + q$ +'ffi qtkr {..r{r + t'd'fun ftft +.r qrsq 6ttr

T. <rsftft+, fr-qrs-€nq:- rtqfift+, fr+r+'orq + ftitr it, {erm h sS +.ffi qrqd sct,r fi
ffit 6r qm{ stt +sr ft }ffiq mer< + +.ffii w vr.1 *m tt
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B. i+qm fr qaal,- (1) {rrrt 6r df, 6ffi in qFr rierm m w ftffi ryrfr a ry t t
err<rflffi it+-;;ftti, Frcrlkd frlerftqrq-{ cr 6+ rsrft + frq cR'dft-d trfi A, fr sfr

eTqt +.f=q qr <rft.q + ffia il qrur q-q qsil-f;t

(2) i-ftq vtrF]-q * rffif + fu ilTffi h ergvrc, {?eqr{ + sfr 6,ffi e[qft qs *(
sl=rq riqft, ftsm.r qrRqlqrqfrq r{ cr rq+ tEE +.r r<s t, ft frqun 6ttt

ft.qor r- qT6-61-ar 6fi t ?dftr+q * arSen frftfi Hrft€ (+t- ffi-mur, c'gr, Eirfi EiTIR +

ER-dB{ r{t tl qr dft'n F{rft-.{ qr {cR q< traTT d+ arEt,r< wft}+ {t

9. rys e,fu qqr yft-qr- ri1er6 +T 6}t qFr rn 6ffi fr t+ ffi + frffi sq-ii?fr ff q-qt6n

+-<m t, set, ortqrt h r.q'.+m ere 6T rrr'ft ttnt
10. qqrq <is- fr qs 6 sr{ffi ffi * eirrk enE-q trfi frq'rq t' } tffiq ftBdT i-+r lemcq

ft-qq, 1 96a + * scaftfr * Biir{it Tffiq il-(r',t +qT ft }ffiq scnr< * qffit r< -tq tm tt
rgqft;1

SfrfiT{
gftftrr 12 ?d)

1. g;'fr,- (r) ffi ri6rq serF{ fr drem ft i-{r +.ifufr t.( frqr Er\rrn aR e-6q& * c'n-crc dq
ss il6 g-fr +fi{ qr fr+r g-s fu 3r-{cRu-+ T€-{r t, Etr tr+ ft tfi ,r{TiRTft d-f{ Yfrfr5R
R qr Fift Etqr tqr ffii h Rq q-fr tftr
(2) frfi dsr{ sEq * Tq srEF} + ftq q& w qr+r qrqn, fr terrq h era errrfrt
n-t + ft(r dEil ft qT.ft, frqt qE+.l-{ qr +ft{r< t smq. t+r $rfu{ t, qs Eq 614 t Rq
fr< qrrm, drrnq rr ITTC{ vcrrr< h qft5.fr derm qRfrci-{reit arcr rn Eft Cffi w;r ffi h
ErtT sqtroq +<rt qrft tt

z. s{ffiFffi gfr,- ffi;Effi ena frt ft ?irfiftrfi gfr * q.crffi 6it w am, Afr'rs( Ef fr'?ffiq
{c6l< rrcr frFrffic gfr h q+<r< altt

3. RetE Bnnfur, qrfr,- *fr GFffi 15 R-{ ft BftE oIrnFcF grfr + F-tffi dt, ftfrrr srfr'r a
sftl.a} qr errr<frr +d+,, qri-rrr+ rirqm 3{ti gffie BIpnftfr .nG, 5a5q Trfrft
+ ffi ii qm ti, wq-Ea * frq +tE t qr+ qr t* Gffi ar;q siq{ + Rq * frtcrr + k{r<
t s-e A, * Rq +tt, qq at c-ft qrrn t qrrT (6r{ilr (i-€?I.r{ t grq-"tl rfr qffit qrftt

4. eT?i-tiq g;fr +( cfisffi( gfr'- frS ara d-{rg rrr.r ffif h erger< qfi +"ftnft q-d-*d-{ slt(
.{nsfrfil grfr + a+<n aftt

5. rffErq, frTq efr( fcE-fuTrq h ftq gS,- n-qq, ftlt-.e dr< fitE-terno * ftq gBqi iqr ft
fr€ ar<r q-{mRil fr{r rrqr t, frffi s,ffi m A q-{t h frq fr * qrq,ftt

6. wffit gfr,- (1) qfr 6F+{rS \.6 Et fr frq fr{ ft ,{ffi-d gA + Efi-{R ftt, sert 6 ffi ltTwor

ErE-d $ +.r<w E ft dq.rq v<tq fr \16 T{ * *ffi Tft fr{ t crfdr ft orffid gfr c,r 3r{fl{
i-fr fr'Tr sTT rrrfirT *, efl-( qr+r< qs'q qrr+ m *f,+.( q-fi Er< ii qm efi t .,9+ ft grfr q-fi

ft wrq'ftt

(2) +Erq h c<w erffiil grfr ?tS' er+fu h +rrt + Fdt t, Fr+ ftctE ,rffi( gA h rrq t
sniTT srrilT t, * {-tr ErrilrErcrr t eil-t + F{ h ftq snft ffi m gfrkd 6t+, {q qrqrq * qrq

ft dft offifu + str{, +{r ft !tr' sS * orrrft-r q+T s( it qer+r rr.n t, Td e-ttr ft-{ ft 3TffiT

g'fr + ftq fr R-t a-gqRm qt rt 6s-(R t sf,r q-*+rqr * +<r{ tfr gftm fr ftc}s 3rffi( gfr
h qrq t qFIT qrqrnl
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(3) dfr g-fr ft ?,rqfs + Eh.T{, +sr ft qra * arrr<R-+ Rrsi t ftnm B-qr rmr *, ss emtt
+ ?dRftffi R-q+ frq r-+ frc)"{ ,{ffi-d gfr 6r q-{il{ ftsr.p{r t, i+-r+ q<rq q&.rt et {tt,
erlverm t {qg iet, !ti+z qr q*srur +t r, qiT-+iTqq srrr< fr,qrf,,(Trq qrfrfuf, qtir, €T?Ir{ ft
yarruR-m q& 6t+ qrqrfe, 3{t( qffia gA'yft's-,f {ilt h crc R-c ii qrr frq qrq,ftr

(4) +,ffi fi arffid g-fr Tq+ qrt t hBc fi qTrIft ?i-{ arB-+-dq ft{ * ftr a+ fi qffi-d gfr
dTq ft qr(rrftl

ei-+.rft6 ansflr rr{ gfr- tty fuft ffif, {rrq FEq h emrqft-r rA h ftq Erfr +.r sr{Ert
ftrr qrr.fn fr:-q'ear h ergr<"r + ftq derrq * trm * ftq frnr
qrftF{ur:- (1) qq Frq + !-A-qr + frq qE rqs fuqr qmr t ft' q-rrefrq, err?rr( rr< gfr W 6c
t dq.rq r<s h qr+crR'-t;rfi-rwr h ftq ilft sia gfr Trr +< *i * a-rclrrd, g+ +imr v<er
* ss arsts ilfi {i6rq ft +{r +,<i fi .rterr Aft Fr+ fr€ arr frftEc fr{r qrq{n ei-{ ris,Iq }
s<g qs+ ftq \rr 3r{du (dtel q111

(2) ftft q'd va * *<m B{-frfrqfr fi mt gS fr ffi gfr q-+fs + frfrw tc-{fr fl qr
{rftffi (aic%rrf, ft1 w fft + scEiq * vr?r \rtr qrs t srflffi fi' 3r-{fu fi t, +} urq gfr qmr
qrqrn f< q-tqfr-iR fi +tt Erfr q) * qr w+ .,p6q s-+i fi A-ff t, ft* g'fr *rr{r qrgql

(3) +tt errc qr Affi{ gfr frecr +{r ft 3ref$ t d qhft qt< {term d6rq h vcw fr
frtqr t+r q-{ft fi gS qa ff +d-{ 'Sffirt ag +trrr

(4) dmrq + ueq h frtcr +{r + rfr'ffi+ ft q-{B ft 16g6 qTqTEt(: *ffi frrfr q'ifirfr
{ire{Fr, Fc+re +irrg-c rr frfr R-crrft q.Frq + $gq fi sT-ffi * ftq ft ilTrft, ftt- R-rrm qzt

ddtftft ftrn n

(5) +a qffi, FrS Etqr i-{r fi ?ffits t gfr s-{rt ft qrfr {, ttm * 6-cr< At}, .rR }
{q+ afiil{ fr+ * fr qe gfr ta-< eiqr<rrr, i-sgff eftr<r+, qam.rft rrfr'q ftlt q-r etercrft rrfrsc
ftfu + ffi 3;qrflq r,r fr 6+-<n frtn r

ffi+ Erfr'- (t) qft dq,rc +T +tt 6qq fr,rrrtr,ft{ gfr .r< t fr st gS fi s'-{ft h ftq
Tut +dq +,T trrf,rq fr-+r erqrn Bia ftTrr+.rfi-{ EtS A ra t qrt er fi.rfr ilft, Fr=ri er++'rqr

+,rq * frfrffi ft qm* anr crqerr{ rff qnF-er iltftt
(z) furrr+r,ft+ grfr h Et{rt }il{- r-6,ft ffit gfr il{ srem fi qrff't qs *q a+ft +'q

t rc tlq q,i ilfi 16ri rrr ggl enft-q A-e t fr--g qrfiF{-n, ?dffiT f( TRsftfd gfr mRq c-fr

tft) {r.rm it i-+r wm tr
(3) d-{ rirrq r+,+ TC{ff furrr+rfit gr$'+ ftq nrft.na E}t qft ss+ 3iftq fuflqarfi-{ grfr

s-r-F s-d h mclrrd drsrm t sE s$ qfi-f, ft+ t tqqi snr gfr enft.l A-e t ft-g 3iTsfu6,

Brffi( f( rnsftfil gS arR-q i-ff qT-ft) ft fr"rrffirfi-c gr-fr ft1t+Xui 1* q-{B t ftq sr< ird
ftfufr (qT qr$nr

u="v gfr h ftq qraTT- +t€ d6rq q<+zr sretr Erfr * ftq crt Att qfr s-€f+ aifr-{ ereq-firfi-{ qr

frffiq gA q*fr +,tt + iliqartr qr rr<rr ii ri*zrm t fld-q-6ur e.-{i h T.q*rRI, s} c-.En +
R;ft er1tter r* h ergrrw q< frrt< ttrr t, {erm t A $ ve qfro t-< ftcr tt
ftf q-{flt h ftq sr?<TT- qft s-€r+ {r{rm ii srdrrd"r +.'G + trennd qr q-{+ fi ** gfr sr
furrrrrfi-{ gfr t errs qr} h rer+rm cfE ES a-ftc +'< ft-{r t, 3{k Esf F6-l.l=F *t rrq5+
B{rqr4 h frq c{ft qrc fr4 gfr fl-H *,G h frq 3-{+ rirqm t €m,rq u-<eq h sc t 3rci 'Fr{+,rc
tAqSil6qcdtqTqAilftt
qT-rdr- dd li6rq 11-ceq gfr + ft\ tfr.rra qirn w{ q-t gfrfb-6d qrq ft dreI6 h flslcror efl-t

erq errrfrt ft'+r+qrrrrEa-qr+.rfi dt.p ftrrrrr t'amr<ft-t sTrqq?rfi'dpil'fr Sr tFqt *
ftq rqtr {erq {r<+q tt

B.

9

11.
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12. qrffu- fr q-< sT{-6 ft-4t't h 3ffi-d ilfi uTft e gfr +;ffq ftkq f-.sr $ET ft+q, tgzz *
Bffi-d tor qrq'.rrl

e6qff s11

+{rdfr{r
gftftzs 1s ig)

r1rcfrq F-rr d;frfuft ri*sr6 (vrffi+-ffi-qrrffi) erfl$ftTq, 2017 (2017 sl 23) frt {6{ q{rt

qrym rierm ffir rrTr il h qnR-a ilrfte..................fr qs qerq;r( h sq ii....... (Fr$ ETIi Eq+

qeqr( ftfffi 6qG( s6r,r+r A dr< $t rttrrR h t-+ fi rrrcftq qil{i ffihff ri+srn'......................+

+sdgffisqt8.+r*frqlrF$-(Rf+enrrqrrtftqq16rr,Tr(ftqg;rrlHfoftdTsrril(qrffit-
R-fi-rTr{ffi) qflgftrq, 2017 (2017 6'1 23) (frt {trt qq+ qqr{rE erfuft+q 6ET rr{n fl ft ura zs *
fi-ftrdt *{ Tterrq + qRffii (Fr+ qvii qq+ T6{ffi cRft{c 6Er rp{r il * cftft{q 16 (3) + ftdEfi
h ergcrc qftfr-fi t ftEq tETsqeT + irt+* t, ri+qm h fttqr+ ft v.fr<r c( ---- arf + ftq Td
frgf+ gt t ttft Eq=t qs+ vrqq ftgffi qk mqr .r+r il eflr futr 3Q i <r-ffi + qtlt a*ft

(1) Es i-{r +tr< fr srfdft-{rc *< i+lffi ff rrq-rrq w qr{. qftmi t 3rcqfi{ fr;+r gqr rnar

qrr\rrn+ffr fr errfi ftftT frffi+mer.f tmtt
(2) ftx-s qfu .n<n * qnfrr---------s.f fi ersB il6--------t 3i-,It{ q<.{T frgs Ai ft airftq t i-{r

t <ttt
qrg, qR ftTtr qfr 3ffi {ilrq .r{ +fl- ?,1ats + '11T T,{ iii h ffic'rrf, 70 E{ ft urg t 'nq_sr
t:-{dr t + sqfr t+r ar+rftr q,+ * go qr ilfi qrft (fr wrrfft furt frTs'arfu erq-{r +,ftf,
t{r q-dft T{r 6t{n qr sq+ ?{ffidr ft wg qrtr EF'{ frt m, fit + fr fr c-{t snr frar t, urrt

*tnt
(3) fr1-s arfr {rrrm $'r xtrFr errr<R-r q1q fiffi qffi fr.n 3fr< sr{t, qBfrTq *t

qftmi fr'sRqtrs-d erMt eiT +.ffi h qrpT dr?TH ft t+r +t nt

(4) ATtr qfu {rerrt ft +{r ii err+r $T vfc qtr'fr stn ut< a-+rq rrq srftft{c aft( qftffi h
scEidi * qnR-c ilrr,, d=( ?drft tqr + +ff{ qr rqh ddq it ftfir qfr eru rnr 6{ q++r et<

frs +.r{ q-< st Frrrrqr.r+r t, vt gr Bfia rM{ qmr qrqrn .p ft3-o E{fr + qS d''E$ t'
rrRft{ qnsftq ?Frqfrq $T qrd srftftm, 1923 (1923 sr 19) * qnfra qffir qrqnl

(s) seft i-{r q-{ft +.trt, ffi ftFi-c-{ or+B efl-{ a-d-{ rQil grfr + crfrfutr, futr qft qrcftq

qrrr 6-{ * cnfril 5qq * +rrrqm + {d-r ------- Trtft-+ til{ Eqq.ni.nr Es-{R fr.n, rt{, TR

ftft crq ft1*, qfr yfrffi rr< qr(il *'qrr< qrar t, ffiffis ft offift + +tr{ cr+T to-t
d< srt +T ftotq $rft {s{ anr frqr qr s6-ilt t .frT {{h ?dfrfts fr5\F qfu er;q lrt frt
riErrrt qtrr, ?rrrc sffi crdr {.{rR ft rrs stn fr wm-wm c( Tirqm * Mt * Blrqr< c-(

Fftq'r{ ilt tr
(6) ft|rr+ * sq fr rqfi +{r * qtt{, A1_s qfr frrft erq derrt rr +ffi Ai ft Reffi q 6n

qrc( {rc6l< q-r <rsrr sc{l< ft frfi tqm rftq fl-qrr r6rt ft ftTfr'il, {6 srr r.ftq fi eiqrErt

.r<;n qrft {A.n srt{ e[rqeqsrtFrrt, wh eiqrqr{ 3{t( irrm h eicrffi fr q}fr-d E-( {q {iBTrc

t6wiePc++<frqqrqtr
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(7) ftg-s qft * drrm;nr +ffi frn fi Rrft it, {6;rt itqm ffiq h cr+ erftqnfr+ €t, q} qs
rifr<r ffis + ft6 q-rt rr ,fr ai-( Fs {prm h er;q eprrft 6ffi fi ora fr ry u-g*u *
qed< s-s +-{r sffifs + ftq ffiq * vm h p<n dttr

(B) qqif, {trt .$ ftffi qrd * d} gq ft, ftx-s aTfu, qq air fr er;ryrn, rirprrr h anr ar+rrft-+ rff
ft-+r qrm t, q-a f,rr q-r r{Ffi't Sq ?isr, +ff ft drprn arcr .irssrt{ ft;rn qrm t, ta-q tqfrerr t
ft-+r rrqr +i{ grrc *( ffi etar rrg +-G €i, fr {erm erc crrrft frq il$ * A
ritelr{ * qnqr * qqst fi +{r fi ftiu-r e,fl-r qrff t {q-fi sqR{fr mfte cr frf{ fi, ffi
sia,i* r gE iffiq h frq 3n+ E), +r tft g{R + ftitr t fr'gffi qfr + Rq gc-ft +{I efi-r crff t
d+r{rt +'p ftoftq r,rqtfua &n ilfr ct rq $rdieit a-+ scitk ftqr cn q*r

(9) qftftzrt'f h qnR-o frgtr qfr, {prn + eqrft fu ar++rqr +.ffii } vlrra E grfr h 6r-<r<
qitr

(10) fr3t, qfu +iterm * +Eqr t VsPq-il fr'"q.Tr {ffi 3{r+rff + <6+ $T rdErt *Tr +sr fr rferm *
srirnii 6a qfifte frTr qrqt

(1 1) frxr arfu cRMifr TEd qry h erg$R frfrRr gfrTr eil( srqrc crrr h ftr na 6itr
(12) fi,Js qfu frtwrq t ffgtr t+ *R'q qr?r q\n+.r nrril{-n r+r< ft'qrqrg,Tr fitfrsrm

tfi * +*q q-cfilr * ?dffi + +rftq rtrFrr h prmic{uf rF{r-rrdT frqq * qnkt frg-tr
qfr ft fuF*, fr qr Fe tf eermia-<ur $ sqm qt"r6-{ ftqr qrm tr

(13) qR ftTs qfu * irern * Bd +r-4 + ftq rrrfl s-(Trtdl t fr +q tern t s-ffi tfirrFr +
TF{r $rdr fr{q *, or{fla qFrE rrrrr qrT srqr +-G r,r E-fiffi &rr fr rrwr-rrq-q r{ e{r{dt t
qt( Eft 5r5rq rir?rm + fr-{q * rgrrc ftg-+' a{ft qrrr r;q qr* qr} h fu gfr qr+r ftTrffi h
ft+ ft6+-<rcil'nr

(14) ATtr qfu rra Brc-ft crr.m * g-{h am e-rriird g<st qr Nt t rrs q$ rrft, w et{ + s{fir
fir* qrft {q} *. rt{rrfl h sc t BrTh crfi 0 e+ frqr qr\nn eil{ +S 6r(r srr{i {rrr{ .r( ffirg
rrq ft-zrt'f h argcrc st q-ffiqt +,rf .FG ft w1;n fr ft qrlrft vn+ fi € itr
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NOTIFICATION

New Delhi, the 3rd March,202l

S. O. 1009 (E).-ln exercise of the powers conferred by clauses (a), (b), (c), (d), (g), (h), (D,0), G)
(l), (m) of section 3l read with section 32 of the lndian Institutes of Information Technolory (Public-

private Partnership) Act,2017 (23 of 2017). the Board with the prior approval of the Visitor hereby makes

the following Statutes of lndian Institute of Information Technology Bhagalpur, namely:-

1. Short title and Commencement.- (l ) These Statutes may be called the Statutes of the

Indian Institute of lnformation Technolory, Bhagalpur, 2021 .

(2) They shall come into force on the date of their publication in the OfTicial Gazette.

2. Definitions.- (l) ln these Statutes unless the context otherwise requires,-

(a) "Act" means the Indian lnstitutes of lnformation Technology (Public-private Partnership)

Act,2017(23 of20l7);

(b) "Appointing Authorities" means the Board, if the appointment is made for faculty, or, if
the appointment is made for non-faculty staff where the maximum of the pay scale exceeds

the prevalent grade pay scale for Group 'A' Officers, and the Director, in all other cases;

(c) "Authorities", 'Officers' and "Faculty" shall respectively mean the authorities, officers and

faculty of the Institute;

(d) "Building and Works Committee" means the Building and Works Committee of the
Institute;

(e) "Central Covernment" means the Government of India;

(0 "Dean" means the Dean of the Institute:
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(g) ..Department,, or "Centre" or "School" means an academic department established to

impart instructions and for carrying out research activities in approved programs of the

Institute;

(h) ..Finance Committee', mearrs the Finance Committee of the Institute constituted under

section 20of the AcU

(i) "Head", in relation to a Department or Centre or school, means the Head thereol

0) ..hostel,, means a hostel or halt of residence fbr the residence of the students of the

Institute;

(k) "Registrar" means the Registrar of the lnstitute;

(l) ,,Warden,' in relation to a hostel or hall of residence or mess of the lnstitute, means a

Warden thereof.

(2) The words and expressions used herein and not defined but defined in the Act shall have the same

meaning respectively assigned to them in the Act'

3. conferment of honorary degrees.- All proposals for the conferment of honorary degrees shall be

made by the Senate and- shaii be approved by the Board before its submission to the Visitor for

confirmation:

Provided that in cases of urgency, the chairperson may submit on behalf of the Board' such

conferment to the Visitor.

4. Departments of teaching.-(l) The Board shall speciry the academic units through which the

nonnal academic or resea-rch activities or both of the lnstitute shall be carried out'

(2) Each such unit shall be classified as a Department or Centre or School as deemed appropriate'

(3) The Board shall have the power to staft a new academic unit or close down an existing unit on

recommendation fro* the ienate and each faculty member shall belong to at least one such unit'

5. Head of the Department or centre or School.- (l) The Director shall appoint a Head for

each academic unit of the Institute such as a Department or centre or School, as the case may be' for a

limited period of not exceeding three years, fi'om amongst the faculty of the lnstitute:

provided that when in the opinion of the Director the situation so demands, the Director may take

temporary charge of a Department for a period not exceeding six months'

(2) The Head of the Department or Centre or School, as the case may be, shall be responsible for

the entire ;;;ki"g of the ucademic unit subject to the general control of the Director'

(3) The Head of the Department or centre or School shall ensure that the decisions of the

authorities of the Institute are properly implemented and shall perform such other duties as

may be assigned to him by the Director'

6. Fees.-Fees and its waiver, if any, shall be determined by the Board'

7, Institution of fellowships and scholarships.- ( t)The lnstitute, as per the decision of the Board' shall

institute *a u*urJ ,uin rtip"nas, fellowships, scholarships, to the undergraduate, postgraduate'

research and post-doctoral students for differlni academic programmes as may be decided by the

Board.

(2) The exhibitions, medals, prizes and other awards shall be decided by the Board'

g. Classification of staff.-The following shall be staff of the institute, namely: -

(a) FacultY;

(b) Non-facultY staff.

g. Appointments.-(l) All posts at the lnstitute shall be filled by an open advertisement as per the

recruitment rules'of the lnstitute for each post, approved by the Board'

(2) The Selection Committee in case of Professors shall consist of the following members' namely: -
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(i) The Director, ChairPerson;

(ii) One nominee of the Visitor, Member;

(iii) Two experts from the panel of expefts approved by the Board, Members;

(iv) one expert from the panel of experts approved by the Senate, Member.

(3) The Selection Committee for all other faculty positions shall consist of the following members,

namely: -

(i) The Director, ChairPerson;

(ii) Two experts from the panel of experts approved by the Board, Members;

(iii) one expert from the panel of experts approved by the Senate, Member;

(iv) The Head of the Department or Centre or School or unit concerned, if the post for

which selection is being made is tower in status than that occupied by the Head.

( ) The Selection Committee for all officers shall be as under: -

. (i) The Director - ChairPerson;

(ii) Two experts of the appropriate area from the panel of experts approved by the Board -
Members;

(iii) One expert of the appropriate area from the panel of experts approved by the Senate -

Member;

(iv) A Dean of the Institute concemed with the posts for selections are being held;

(v) Registrar, except for the post ofRegistrar.

(5) The Selection Committee for all other posts shall be as under: -

(i) The Director or his nominee appropriate to the post - Chairpemon;

(ii) One expert nominated from the list of Board experts - Member;

(iii) One expert nominated by the Director - Member;

(iv) Registrar.

(6) The list of experts nominated by the Board and the list of experts nominated by the Senate shall

be approved by the Board and Senate, respectively.

(7) For a Department or Centre or School, there shall be one list each of the Board and the Senate

experts:

Provided that if the Department or Centre or School is mandated by the Board to have

facully members from different disciplines, then there shall be one list each of Board and Senate

experts for each discipline, and candidates from a discipline shatl have experts from that

discipline.

(8) All appointments made by the Institute on regular or contractual or temporary positions shall be

reported to the Board at its next meeting.

10. Terms and conditions of service of permanent staff.- The permanent staff of the Institute shall be

governed by the following terms and conditions, namely: -

(l) Every appointment shall be subject to the condition that the appointee is found to be of sound

health and physically fit for service, being certified by a Medical Board nominated by the Board:

Provided that the Board may, for sufficient reasons, relax the medical requirements in any

particular case or class of cases, subject to such conditions, if any, as may be laid down by the

Board.

(2) Subject to the provisions of the Act and the Statutes, all appointments to posts under the Institutes

shalt ordinarily be made on probation and after successful completion of probation, the appointee,

if confirmed, shall continue to hold his office as confirmed employee, subject to the provisions of
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the Act and the Statutes, till the end of the month in which he attains the age of superannuation as
per the recruitment rules. The period of probation shall automatically be eitended till the
appointee is confirmed in the post.

(3) An employee may after completion of twenty years quali$,ing service, and by giving notice of not
less than three months in writing to the appointing authority, retire from service:

Provided that faculty shall be re-employed, till the end of the semester or, with the
approval of the Board till the end of the acadernic year, as may be considered appropriate in the
circumstances of each case.

(4) Any other re-employment of staff shall require the approvalof the Board.

(5) Anemployeeofthelnstituteshall devotehisorherwholetimetotheserviceofthetnstituteand
shall not engage, directly or indirectly, in any trade or business or any other work which may
interfere with the proper discharge of his or her duties: Provided that the restrictions shall not
apply to acadentic work and consultative practice undeftaken with the prior permission of the
Director, or in accordance with the procedures laid down by the Board from time to time.

(6) The appointing authority may have the power to terminate the services of any employee by giving
three months' notice or 'on payment of three months' salary in lieu thereof, on medical lro*ai
if the medical.Board appointed by the Board, has certified that such staff is unfit for performing
the duty and his retention in service is considered undesirable by such appointing authoiity.

(7) The Board may terminate the services of any ernployee of the institute for the reasons to be
recorded in writing and after giving the employee concerned three months' notice in writing or on
payment of three months' salary in lieu thereof.

(8) An employee of the Institute may resign from his or her service by giving the appointing authority
three months' rrotice:

Provided that the appointing authority may for sufficient reasons, either rrduce this period
or call upon the employee concerned to continue till the end of the academic session in which the
notice is received.

(9) An employee appointed at the Institute may be placed under suspension and disciplinary
proceedings may be started against him or her in accordance with the procedure and rules made in
this behalf by the Board.

(10) The employees of the lnstitute shall be governed by the Conduct Rules as specified in Schedule I.

I l. Appointments on contract basis.- ( I )Notwithstanding anything contained in these Statutes, the Board
may, in special circumstances appoint an eminent person on contract basis for a period not exceeding
five years, with a provision of reappointment for further periods:

Provided that every such appointment and the terms thereofshall be subject to the prior approval of
the Chairperson of the Board.

(2)Subject to the provisions contained in the Act, the Board may appoint any person on contract basis
on consolidated pay and on the terms and conditions applicable to the relevant post:

Provided that for making such appointment, the Board may, constitute an ad-hoc Selection
Committee, as the circumstances of each case may require.

12.Leave.- The leave of the employees shallbe governed as per the provisions specified in Schedule Il.
13. Residential accommodation of employees.- (l) The employees of the Institute shall be eligible for

allotment of a residential accommodation within the campus of the Institute, if available, in accordance
with the rules made by the Board from time to time.

(2) An employee of the lnstitute who has been allotted accommodation for residential puryose, shall
be charged license fee at the rate as decided by the Board.

(3) The policy for residential accommodation shall be decided by the Board.
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14. Retirement benefits.- The employees of the Institute, shall be govemed by the New Pension Scheme

of the Central Govemment and the retirement benefits under such a scheme as applicable to the

employees of the Central Government from time to time shall be applicable to the employees of the

institute.

15. powers of the Chairperson.- (l) The Chairperson shall execute the contract of service betweenthe

Institute and the Director in writing as set out in Schedule III.

(2) In emergent cases, the Chairperson may exercise the powers of the Board and inform the Board of
the action taken by him or her for its approval in its next meeting'

16. Powers and duties of Director.- (l) The Director shall be the appointing authority of,-

(i) Deans and Associate Deans, the selection process, positions and functions of which shall be

as decided by the Board:

Provided that the appointment of Dean and Associate Dean shall be approved by the

Chairperson;

(ii) Heads of Departments or Schools or Centres of academic and administrative units;

(iii)Chief Warden, Wardens, and Assistant Wardens of the Hostels and faculty associated

facilities.

(2) Subject to the budget provisions made for the specific purpose, the Director may incur

expenditure in accordance with the procedure as may be laid down by the Board from time to

time.

(3) The Director may re-appropriate funds with respect to different items constituting the

recurring budget up to such limit for each item as may be determined by the Board from time

to time:

Provided that such re-appropriation shall not involve any liability in subsequent years and

every such re-appropriation shall, as soon as possible, be reported to the Board.

(4) The Director may waive recovery of overpayment up to such limit as may be determined by
the Board from time to time, made to an employee, not detected within twenty-four months of
payment and every such waiver shall, as soon as possible, be reported to the Board.

(5) The Director may write off in'ecoverable losses and irrecoverable value of stores lost or
rendered unserviceable due to fire, wear and tear on the recommendation of a Standing

Committee appointed by the Board for such purpose subject to such financial limit, as may be

specified by the Board from time to time.

(6) The Director may employ technicians and workmen paid out of contingencies involving such

emoluments as may be stipulated by the Board from time to time.

(7) The Director may send the employees for training or for a course of instruction subject to
such terms and conditions as may be laid down by the Board from time to time.

(8) The Director may sanction remission or reduction of rent for buildings rendered wholly or
partially unsuitable.

(9) The Director may sanction temporary allocation of any building for any purpose other than

that for which it was constructed.

(10) In exceptional cases, subject to availability of funds, the Director may create temporary posts

with the approval of the Chairperson, of not more than two years' duration on consolidated
pay and under report to the Board.

(ll) The Director may exercise the powers of a Head of Department for the purposes of the

Account Code, the Fundamental and Supplementary Rules and other rules of the Covernment
in so far as they are applicable or may be made applicable to the conduct of the business of
the Institute.



86 -fl-lE GAZETTE OF- INDIA : EXTRAORDINARY IPARr lI-SEC.3(ii)l

(12) If for any reason, the Registrar is temporarily absent for a period not exceeding one month,
the Director may take over, or assign to any employee of the lnstitute, any of the functions of
the Registrar as he or she deems fit:

Provided that ie at any time, the temporary absence of the Registrar exceeds one month, the
Board may, if it thinks fit, authorize the Director to take over or assign the function of the

Registrar as aforesaid, for a period exceeding one month.

(13) All contracts for and on behalf of the [nstitute except the one between the Institute and the
Director shall when authorised by a resolution of the Board passed in that behalf, be in
writing and be made in the name of the Institute arrd every such contract shall be executed on

behalf of the lnstitute by the Registrar.

(14) The Director may, at his discretion, constitute such Committees as he or she may consider
appropriate.

(15) In the event ofthe occurrence ofany vacancy in the office ofthe Chairperson by reason ofhis
or her death, resignation, or otherwise or in the event of the Chairperson being unable to
discharge his or her functions owing to absence, illness or any other cause, the Director may
discharge the functions assigned to the Chairperson.

17. Hostels.- (l) All the matters related to hostels and halls of residence and all residential buildings,
faculty quarters, etc. shall be dealt with by the Board.

(2) The day-to-day affairs of the halls and hostels including the mess shall be looked after by a
Chief Warden, Wardens and Assistant Wardens.

(3) The Director shall appoint the Chief Warden, Wardens and Assistant Wardens for a period of
two years;

Provided that for sufficient reasons the period of service may be extended by the Director.

(4) There shall be a Council of Wardens, comprising of all Wardens and Chaired by the Chief
Warden to co-ordinate the activities of various halls and hostels.

18. Allowances,- (l) The employees of the Institute shall be entitled to travelling and daily allowances

according to the scales of pay fixed by the Board from time to time.

(2) The employees of the Institute shall be entitled to reimbursement of medical expenses incurred on

themselves and their family mernbers or dependents in accordance with the rules nrade in this

behalf with the prior approval of the Board.

(3) The Board shall lay down the guidelines for the periodic performance review for all the regular

employees including faculty and allowances such as Cumulative Professional Development

Allbwance, special research grants, special research leaves, etc., may be awarded only to the

contributing faculty.

19. Authentication of orders and decisions of the Board.- All orders and decisions of the Board shall be

authenticated by the signature of the Registrar or any other person authorized by the Board in this

behalf.

20. Meetings of the Board.- ( I ) The Board shall ordinarily meet four times during a calendar year.

(2) The Chairperson either on his or her own initiative or at the request of the Director or on a

requisition signed by not less than three members of the Board shall convene the meeting.

(3) A quorum for a meeting of the Board shall be six members:

Provided that a member may participate through a video link:

Provided further that if a meeting is adjourned for want of quorum, it shall be held within a week

from the date of such adjournment, at the same time and place, or on such other day and such

other time and place as the Chairperson may determine, and if at such a meeting a quorurn is not

present within half-an-hour from the time appointed for holding the meeting, the members

present shall be a quorum, as long as it does not fall below thirty percent.of the total membership

and in such cases where an adjourned meeting started without normal quorum, the meeting shall
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be deemed as over as soon as the number of members present goes below the number at the

starting of the meeting and the agenda of adjourned meeting shall be the same as that for the

original ly scheduled meeting.

(4) All items considered at the meetings of the Board shall preferably be decided by a consensus

failing which by a majority of the votes of the members present excluding the Chairperson and,

ifthe votes are equally divided, the Chairperson shall have the casting vote.

(5) The Chairperson, if present, shall preside over every meeting and in his or her absence, the

Chairperson, may nominate any one of the members to act as the Chairperson for any particular

meeting and if such a nomination is not made by the Chairperson, then the Board members may

elect the Chairperson for that meeting.

(6) The Registrar shall send a written notice of every meeting to every member at least two weeks

before the date of the meeting and the notice shall state the place and the date and time of the

meeting:

Provided that the Chairperson may call a special meeting of the Board at short notice to consider

urgent special issues, and the quorum ofsuch special meeting shall be the same as ofthe regular

meeting.

(7) The notice of meeting may be delivered either by hand or by registered post or by e-mail to each

member at their address as recorded in the office of the Board.

(8) The Registrar shall circulate the agenda of the meeting to the members at least two weeks before

the meeting, except in case of special meeting.

(9) Notices of motions for inclusion of any item on the agenda shall reach the Registrar at least one

week before the meeting:

Provided that the Chairperson may permit inclusion of any item for which due notice has not

been received.

(10) The decision ofthe Chairperson in regard to all questions ofprocedure shall be final.

(ll) The Registrar shall draw the minutes of the proceedings of a meeting in consultation with the

Director and circulate to all members of the Board with the approvalof the Chairperson and the

minutes, along with any amendment suggested, shall be confirmed at the next meeting of the

Board or by way of circulation.

(12) After the minutes are confirmed and signed by the Chairperson, they shall be recorded in a

minute book.

(13) If a member of the Board fails to attend three consecutive meetings without leave of absence

from the Board he or she shall cease to be a member of the Board.

(14) Membership on the Board shall be non-transferable.

(15) The calendar of Board may be drawn for one year at the beginning of the year and in case of
change in schedule, the members shall be consulted.

21. Meeting of the Senate.- ( I ) The Senate shall meet as often as necessary, but ordinarily not less than

four times during a calendar year and a calendar of ordinary Senate meetings may be drawn up at the

beginning of the academic session.

(2) The Chairperson of the Senate either on his or her own initiative or on a requisition signed by
not less than twenty percent.of the members of the Senate shall convene a meeting of the Senate.

(3) A quorum for a meeting of the Senate shall be half of the total members of the Senate.

(4) The Director, ifpresent, shall preside over every meeting ofthe Senate and in his or her absence,

a member nominated by the Director shall preside at the meeting.

(5) The Registrar shall circulate a written or electronic notice of every meeting, together with the

agenda to the members of the Senate at least a week before the meeting:
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Provided that the Chairperson of the Senate may permit inclusion of any item for which due

notice has been given.

(6) Notwithstanding the provisions of sub-statute (l), the Chairperson of the Senate may callfor an

emergency ...Tin! oithe Senate at short notice to consider any urgent special issues'

(7) The decision of the Chairperson of the Senate in regard to all questions of procedure shall be

final.

(8) The Registrar shall draw the minutes of the proceedings of a meeting of the Senate with the

uppror"I of tf'," Cf,uirperson of the Senate and circulated to all the members of the Senate:

provided that any such minute shall not be circulated if the Senate considers such circulation

prejudicial to the interests of the Institute and the minutes along with amendments' if any

suggested,shallbeplacedforconfirmationatthenextmeetingoftheSenate.

(9) After the minutes are confirmed and signed by the chairperson of the Senate' they shall be

recorded in the minute book which shail be kept open foi inspection of the members of the

Senate,theBoardandtheCouncilatalltimesduringofficehours.

(10) ln emergent cases, the Chairperson of the Senate may exercise the powers of the Senate and

report to the Senate of the action taken by him or her at its next meeting for its approval'

22. Meeting of the Finance Committee.- (l) The Finance Committee shall meet as often as may be

necessary but at least twice a Year.

(2) Four members of the Finance Committee shall form a quorum of a meeting of the Finance

Committee.

(3) The chairperson of the Board shall preside overthe meeting of the Finance committee and in

his or her absence, the chairperaon, ,nuy nominate any one of the members to act as the

Chairperson for any particular ,""ting and if. such a 
-nomination. 

is not made by the

Chairperson, then, the birector may act as the Chairperson for that meeting'

(a) The proceeding of adjournment of a meeting, conduct of adjourned meeting' notices of the

meeting, incluiion of"items in the agenda an-J confirmation of the minutes etc. applicable to

the meetings of the Board as specif,ied in Statute 20 shall, so far as may be, be applicable in

relation wiitr the meetings of the Finance Committee'

(5) A copy of the minutes of every meeting of the Finance Committee shall be sent to the Board'

23. Buitding and Works Committee.- (l) There shall be a Building and Works Committee consisting of

following members, namelY: -

(i) Director, Chairman;

(ii)NomineeoftheGovernmentoflndiaontheBoardorhisnominee;

(iii)NomineeoftheStateGovernmentontheBoardorhisnominee;

(iv)MemberoftheBoardbelongingtoanindustrypartnerorhisnominee;

(v) Two Deans of the lnstitute, one handling Estate Matters and the other to be

nominated bY the Director;

(vi) Two experts from outside the Institute' appointed by the Board;

(vii) The officer in-charge of Estate of the Institute or Registrar if he is the officer in-charge of

the Estate.

(2)TheBuildingandWorksCommitteeshallperformthefollowingfunctionsandhavethefollowing
Powers, namelY: -

(i) it shall be responsible, under the direction of the Board, for construction of all major

capitai works after securing from the Board the necessary administrative approval and

exPenditure sanction;
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(ii) it shall have the power to give the necessary administrative approval and-expenditure

sanction for minor works and works pertaining to maintenance and repairs, within the grant

placed at the disposat of the lnstitute for the purpose. The financial limit shall be rupees

hty lu61 in the first instance and the limit will be changed from time to time by the Board;

(iii) it shall prepare estimates of cost of buildings and other capital works, minor works, repairs,

maintenance and the like;

(iv) it shall be responsible for making technical scrutiny as may be considered necessary by it;

(v) it shall be responsible for enlistment of suitable contractors and acceptance of tenders and

shall have the power to give direction for departmental works where necessary;

(vi) it shall have the powers to settle rates not covered by tender and settle claims and disputes

with contractors;

(vii) it shall have powers to approve extra items and deviations of quantities from tender

specifications, subject to the total contract value not exceeding the amount given as

administrative aPProval'

(3) The Building and Works Committee shall perform such other functions in the matter of
construction of buildings and development of land for the Institute as the Board may entrust to it

from time to time.

(4) In emergent cases, the Chairman of the Building and Works Committee may exercise the powers

of the n-uitaing and Works Committee and such cases shall be reported by him to the Building and

Works Committee and the Board at its next meeting of the Building and Works Committee and of
the Board.

(5) The Building and Works Committee shall meet as often as is necessary, but not less than twice a

year.

(6) Four members shall form a quorum for a meeting of the Building and Works Committee with at

least one external member present.

(7) The tenure of every member other than ex-officio members, shall be three years.

(8) A copy of the minutes of every meeting of the Building and Works Committee shall be placed

before the Board.

24. Grievance redressal mechanism.- (l) A grievance redressal mechanism in the form of a sub-

committee of the Board shall be constituted and the committee shall function with proactive disclosure

of its decisions on Institute website in order to enhance transparency'

(2) In case of a complaint by an employee or faculty or student is not resolved by the mechanisms in

place in the Institute, the same shall be referred to the sub-committee of the Board and the

decision thereof shall be communicated to such employee or faculty or student.

(3) The comptainant shall have the right to refer the matter to the Central Government if he or she is

ofthe opinion thatjustice has not been done by the Decision ofthe Board.

SCHEDULE I

CONDUCT RULES

(see Statute l0(10))

1. Definitions.- In this Schedule, unless the context otherwise requires, -

(a) "employee" means all permanent and temporary or contractual employees of the Institute and all

individuals who assert an association with the Institute;

(b) "competent authority" means the Board of Governors in case of the Director, and the Director in

case of all other employees;

(c) "members of family" in relation to an employee includes, -
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(i) the wife or husband, as the case may be, of the ernployee, whether residing with the

employee or not but does not include a wife or husband, as the case may be, separated from

the employee by a decree or order of a competent Court;

(ii) son or daughter or step-son or step-daughter of the employee and wholly

dependent orr- lrim, but does not include a chitd or step-child who is no longer

in any way dependent on the employee or of whose custody the employee

has been deprived by or under any law;

(iiD any other person related, whether by btood or marriage to the employee or to the

employee,swifeorhusband,andwhollydependentontlreemployee.

Integrity: - (l) All employees shall maintain integrity and shall not adopt any unethical or unlawful

practice.

(2) All employees of the lnstitute shall, -

(i) strive to develop knowledge and understanding of their area of expertise or professional

field;

(iD exercise their best professional and ethical judgment and carry out their duties and functions

with integrity and objectivitY;

act promptly, diligently and conscientiously;

act fairly and reasonably, and treat students, etnployees, affiliates, visitors to the lnstitute

and members of the pubiic with respect, impartiality, coultesy and sensitivity;

(r) avoid conflicts of interest;

(ui) maintain a co-operative and collaborative approach to working relationships; and

(vii) protect the Institute's intellectual property arising from teaching and research'

(3) All employees shall be present in the Institute as per the prescribed office hours unless they have

been assigned cluty outiide lnstitute or are on officially sanctioned Ieave'

(4)lf an employee,s professional activities outside the lnstitute prevent him.9r h.er from physical

presence in the lnstitute and cause a conflict of commitment, the sameshallbe discussed with the

Head of the Department or Director'

(5)Any employee who is in charge of a work place shall take appropriate steps to prevent sexual

harassment of any woman at such work place'

Explanation. -For the purposes of this sub-rule, the term "sexual harassment" includes such

unwelcome sexually deiermined behaviour, whether directly or othet'wise, such as, -

(i) PhYsical contact and advances;

(ii) demand or request fot'sexual favours;

(iii) sexuallY coloured remarks;

(iv) showing any PornograPhY; or

(v)anyotherunwelcomephysical,verbalornon-verbalconductofasexualnature'

(6)Any employee found indulging in any act of sexual harassment at work-place' shall be liable for

disciptinary action as per the rules of the Institute'

(7)No employee shall accept or permit any member of his family or any other person acting on his or

her behalfto accept, anY gift'

3. Public comment.- Arr employee who rnakes public comlnent or representations and in doing so

identifu himsetf as employees of the lnstitute shall do so according to the following guidelines'

namely: -

(i) the Institute encourages its employees to disseminate. results of research or scholarship

undeftaken in the Institute on an open and timely basis to the broader scholarly community;

(iii)

(iv)
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(ii) the Institute encourages its employees to participate in public debate and be available to the

media for comment in their field of expertise.

(iii) employees shall maintain the highest professional and ethical standards when they associate

themsilves with the Institute in public statements, and an employee shall ensure thatnopublic

statement made by him shall bring the Institute into disrepute;

(iv) employees contributing to public commentary shall identiS, themselves using their title, and

qualifications when they are writing or speaking publicly on a matter within their academic or

professional fi eld of expertise or speci al i zation ;

(v) all statements made by employees in the capacity as expefts in their fields of expertise or

special i zati onshal I be accurate, profess i onal and exerc i se appropriate restraint;

(vi) when commenting in public, employees are expected to act in good faith and shall not

misrepresent their expertise;

(vii) only those employees officially appointed on behalf of the Director to represent the lnstitute

shait comment publicly for the Institute on policies of the Institute, and all administrative issues;

(viii) while publicly communicating on any matter, employees shall be mindful that they show respect

for the opinions of others, do not injure a person's reputation or create a basis for defamation

action and in such cases, the Institute shall not be responsible for any claims for defamation or

otherwise which may be instituted for such comment;

(ix) an employee shall obtain prior permission from competent authority in case he is called upon to

give evidlnce in connection with any enquiry conducted by any person, authority or committee:

Provided that no permission shall be required to give evidence before internal committees of the

Institute or in case ofjudicial enquiries.

Conflicts of interest.- All employees shall make fulldisclosure to the Institute of all relevant facts and

circumstances giving rise to an actual, potential or perceived conflict of interest and comply with the

following guidelines, namely: -

(a) Employees hall ensure that scholarly activities within the Institute and open and timely

disiemlnation of results of scholarly activities are not in actual, potential or perceived conflict

with their external, personal or financial interests;

(b) all stakeholders shatl be adequately informed about external, personal or financial obligations that

may delay or prevent free dissemination of the results of scholarly activities;

(c) professional activities outside the Institute shall not detract an employee from his duties within the

Institute;

(d) employees who involve or become aware in a conflict of interest shall immediately declare it to

the institute through the Director:

(e) the Institute shall have a comprehensive plan for managing the conflict of interest prepared and

share it with the concerned employee;

(f) all employees, before entering into any Memorandum of Understanding with an outside company

or organization shall have to discuss the terms and conditions in the agreement with competent

authorities in order to ascertain acceptability of the same to the Institute;

(g) an employee of the Institute shall dissociate himself from any action that heorshe is performing

individualty or as a member of a group either as part of ones duties or as a consequence of some

responsibility entrusted to him by a competent authority if it involves conJlict of interest;

(h) an employee shall be duly rewarded through honoraria, consulting fees and royalties for these

activities specifi ed above:

Provided that, no decisions taken by an employee in day to day discharge of responsibilities in the

Institute shall be influenced by considerations ofpersonal financial gains;

(i) the Board shall formulate a comprehensive policy for conflict of interest and the situation shall

arise when the outcome of any action that a person is responsible for involving favourable or
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unfavourable consequences for self or any person who is a member of the family or is closely

related (e.g., supervisor of a student)'

5 Financial interests outside the Institute.-(l) An employee shall disclose personal financial interests

and those of the members of his family'when he has one or more financial interests, including

payment for services or teaching, incomJ from consulting fees, honoraria, royalties from intellectual

properties not owned by the Institute, especially in cases where they are dealing with any company or

organisation unless such company or organisation-

(i) funds research programmes or projects at the Institute in which the ernployee is involved;

(ii) licenses intellectual property in which the employee has a financial interest;

(iii) sponsors the employee's participation as a speaker in continuing or on-line education

programmes;

(iv) enters into a Memorandum of Understanding with the tnstitute to which the employee is a

signatory;

(v) makes a product that is under study in which the employee is involved, or

(vi) has interests that can have a potential int'luence on the employee's scholarship or research;

(vii) has been incubated by the institute'

(5)Assessment of conflicts of interest of ernployees shallbe conducted by the competent authority'

6. lntellectual property.- All employees of the Institute shall abide by the policy on Intellectual property'

7. political Activity.- Every employee of the institute shall be governed by the rules of theGovernmentof

India as applicabie to the Ceniral Covernment employees relating to political activities'

g. lnformation to institute:- (l) An employee or student of the Institute shall inform the Institute of any

circumstance such as Uut not restricied to criminal charges or proceedings, chronic.insolvency or

indebtedness, etc., that may hamper him in the performance of his duties or responsibilities'

(2) Every employee of the Institute shalldeclarehis movable and immovable assets that are owned by

him or t", or-iy members of the family, as pel'the norms applicable to the employees of the

Central Government.

Note: Ownership implies legal ownership as per records (such as but not restricted to registration,

lease, mortgag., 
"t".,) 

or physical ownership or possession of the asset'

9. punishments and due process.- Any student or employee of the lnstitute who violates any provision

ofthese rules shall be liable to be punished after due process'

10. saving clause.- Matters which are not covered by the above rules shall be dealt within accordance

with the provisions of the Central Civil ServiceslConduct)Rules, 1964 as applicable to the Central

Govemment emPloYees.

SCHEDULE-II

LEAVE RULES

(see Statute l2)

I Leave.-(l) A faculty member shall cease to be in the service of the lnstitute if he or she is

*r,ti"r"r!ry absent-from duty for five years, with or without leave, unless such absence is on

approved deputation or on foreign service terms'

(2) A faculty member shall be treated as on duty for the period as sanctioned by the Institute for

academic worr inctuJing attending conferences or seminars when the financial support is provided

Ly 4r" tnstitrte or Goveirment of India approved Institute projects or any such agency'

casual leave.- All emptoyees shall be entitled to eight days of casual leave or as specified by the

Central Government in a calendar year'
2.
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3. Special casual leave.-All employees shall be entitled to special casual leave of fifteen days for the

purposes such as participation in conferences or academic meetings, conducting viva of the reputed

Institutes and Universities, selection committee meetings, court appearances in public interest, or any

other purpose as it deems fit by the Director, when travel support in all these cases are not from the

Institute.

4. Half pay leave and commuted leave.-All employees shall be entitled for half pay or commuted leave

as per the rules formulated by the Board.

5. Maternity, paternity and child care leave.-Maternity, paternity and child care leaves as approved by

the Board, shall be admissible to an employee up to two children.

6. Earned leave.-(l) All employees shall be entitled for thirty days of earned leave in a year, provided

that due to her or his teaching responsibilities, a faculty member may not be granted more than fifteen
days of earned leave during a semester, subject to not more than seven days at a time unless in
exceptional cases.

(2) Faculty members may avail eamed leave during the vacation period, called as special earned

leave, which will enable his preparation for the ensuring semester in a free environment, with
the implication that during the vacation period as defined in the academic calendar for a year,

she or he is entitled to two days of absence for every day of eamed leave granted and such leave
during vacations shall be called as special earn leave.

(3) During vacation periods as specified in the academic calendar for the students, except for the
period for which she or he has been granted the special eamed leave, a faculty member shall
remain on duty, engaging in research, supervision of projects, conducting on-campus extension
activities, institute administrative duties, etc. and credit to eamed leave shall be made on the first
day ofJuly ofevery year.

(a) The eamed leave at the credit of an employee shall be carried forward and shall be accumulated
up to a maximum of three hundred days.

7. Leave on academic grounds.-(l)Leave shall be granted for the purpose of academic growth of a
regular faculty member for the beneficial purpose to the lnstitute in pursuit of excellence.

Explanation. {l)For the purpose of this rule it is clarified that leave on academic ground shall
basically be for the professional rejuvenation of the faculty member and after availing the leave, a
faculty member is supposed to serve the institute for a period which shall be specified by Board and
the faculty member fumish a bond to this effect.

(2) Any leave of absence for a duration exceeding a month during a semester up to a maximum of
one semester with the provision of prefixing or suffixing of vacation periods or both shall be
termed short leave and any leave of absence overlapping two or more semesters shall be
termed as long leave.

(3) A short or long leave may be on foreign service terms and the institute shall not pay any salary
to the faculty member on leave on foreign service terms.

(a) The terms of deputation to foreign services of faculty member shall be normally granted only
for proceeding to head a government institution, Covemment organisation or a govemment
body like the Department of Science and Technology.

(5) An employee who is granted leave on foreign service terms shall be entitled for pension, if
entitled, and leave salary contribution, gratuity contribution, and her or his own contribution
towards General Provident Fund or Contributory Provident Fund.

8. Sabbatical leave.-(l) A faculty member on sabbatical leave shall be paid full salary duringthe leave
period and the sabbatical leave shall not exceed two semesters with the provision of prefixing and
suffixing vacation periods.

(2) Salary during sabbatical leave. -First sabbatical leave may be granted only after serving the
Institute for six years (including leave as due availed but restricted to casual, earned and
commuted leave.)



(3) A faculty member shall be eligible for subsequent sabbatical leave, if he or she has already

spent six years at the lnstitute since availing the last sabbatical (including leave as due availed

restricted to casual, earned and commuted leave) and the number of sabbatical leave shall be

limited to three in the entire service period'

g. Eligibility for short leave.- A faculty member shalt be eligibte for short leave if he or she has

already spent two full semesters at the institute after returning from the last shoft or long leave or

after initiatly joining the institute and subject to compliance of any previous bond'

10. Eligibility for long leave.- lf he or she has already spent five years at the institute after joining the

Institute or return f?om the previous long leave or sabbatical leave and this may be relaxed up to two

years for Assistant or Associate Professors for availing long leave for the first time in their tenure as

faculty members at the lnstitute.

11. Entitlement.- A faculty member shall be eligible for leaves only when it is ensured that the teaching

and other academic activities of the Institu; shall not be jeopardised and Department has enough

faculty members to handle the academic requirements'

12. Saving Clause.-The matters which are not covered by above rules shall be dealt with in terms of the

Central Civil Services (Leave) Rules, 1972'
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SCHEDULE III

CONTRACT OF SERVICE

[See Statutel5]

An AGREEMENT for service made this """""""day of"""
...between ;...........(herein after called the appointee) of the one part and the lndian

Institute of rnformation Technology (hereinafter carted the lnstitute), incorporated

under the Indian tnstitutes of tnformation te"tnorogv tpubtic-private Partnership) Act,2017 (Act 23 of

2017).

WHEREAS in terms of section 23 of the lndian lnstitutes of lnformation Technology (Public-private

Partnership) Act,2017 (Act 23 of20l7)(hereinut". called the Act) and Statute l6(13) ofthe Statutes ofthe

Institute (hereinafter 
"uii"a 

st"tut"s) the central Government refeired to in the Act with the approval of the

Visitor, has been pleased to approve the appointment of the Director (herein after called appointee) of the

Institute on contract for........years and the uppoin,." has accepted srrch appointment upon the terms and

conditions hereinafter 
"pp""ii"g 

NOW ffieSE PRESENTS WtfNeSSETH and the parties hereto

respectively agree as follows:-

(l)Thisagreementofserviceshallbedeemedtohavebeenenteredintosubjectatalltimestothe
provisions of the Act, and Statutes "or".ini,tr" 

institute as in force from time to time as applicable

to Permanent confirmed emPloYees'

(2) 
'T i:::l::::lil:,H,:l#[1:;nH1X".?*":T'"""t 

for a period of vears with effect from

provided that if the appointee on conclusion of the period of servlce mentioned above is

below 70 years of age, his service shall continue till the 30th of June of the academic year in which

the appointe" "on"[ri", 
the said period of service or till he attains the age of 70' whichever is

earlier.

(3) The appointee shatl be the Principal academic and Executive officer of the lnstitute and serve the

tnstitutl with powers and duties piovided in the said Act and Statutes.

(4) The appointee shall devote his whole time to the service of the lnstitute and shalt be subject to the

ConductRulesandotherprovisionsofthesaidActandtheStatutesandanyinformationobtainedby
the appointee during or in connection *iif, t i, service and the work upon which he is engaged shall
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(s)

be treated as secr.et ancl cont'idential ancl appointee shall be deemed in all respects, to be suhject to the

Otficial Secrets Act, 1923 ( l9 of 1923).

During the period of his service except in respect ot'an,v peliod of suspension and also of any period

of leave withogt pay, rlle appoitrtee sliall be entitled subject to tlre Indiarr Inconre Tax to an initial pay

of Rs..,......... inihescaleof Rs: ... ...... providedthatif anytintetheappointeeproceeclson

deputation out 6f lnctia his pay and allovvarrces cluring the period of his deputation shall be such as

may be decide6 by the Boaid of Governors and in acldition the appointee sltall draw allowatrces like

Dearness Allowance, City Comperlsatory Allorvances, etc., as nray be admissible ti'om time to time

as per rules of the lnstittrte.

During his service as Director. irr the event of the appoirrtee being ernployee of any other Instittrte

and eijoyiug the l:enefits under some pension scheme o[ the Governlnent of Irlclia or a State

Gorernnrent, he shalt cotrtinue to subscribe to that scl,enre and his contributions and the lnstitute's

contr.ibutions as required wilt be accurnulated atrd transferred ttl the Parent lnstitute.

11 case the appointee is the enrployee of tlre lnstitute he shall continue to be govented by the New

pension Sc'heme as irnmecliately pr-ior to this contract appointnrent and shalI be entitled to benefits of

the schente fbr the period of his service uncler this contract lilie other pennauent ernployees of this

lnstitute.

Notrvitlrstancling anything lrereiilbefbre coutained. the appointecr sltall. unless othelrvise decided by

the Institute, be entltleclio receive the rvhole or in part as ntay lre determined by the lnstitute tlre

benelits of any inrprovernents in the revision of pay and retirentent benefits that may be effected by

the Irrstitute iubject to tlre clate of these presents in the tenns and conditions of the service of

memhers of tlre branclr of lnstitute. service to wl,ich he tnay for the time being belong' and tlre

decision of the lnstitute in respect of such irnprovement in the ternls and conditions of tlteir service

ofappointee shall operate so as to nrodify to that extent the provisions ofthese presents'

Tlre appoiltee shall be entitled to leave as adrrrissible to pernlallent non vacation employees of the

lnstitute under the Statutes.

The appointee shall be entitlecl to furnished rent fi'ee acconttnodation irr the Campus of the lnstitute

as may be approved by the Board of Governors of tlre Institute'

The appointee shall be eligible {br privilege in relation to nredical attenclance and treatlnent as

proviclecl fbr in the Statutes.

'[he appointee shall be paicl travelling expenses tbl joining the tnstitute as admissible to an Officer of
the Central Goverunrent in equivalent rank nnder the Transfer T.A. Rules of the Central Govet'ntnent

cleeming the appointment of the appoitrtee as on transfer in public interest.

lf the appointee is requirecl to travel in the interests of Institute work. he shall be entitled to travelirrg

allorvalce on t5e scale. proyided lol in the T.A. Rules ol'the lttstitute in tbrce lrom time to titne altd

sirnilarly tfie ap;rointee shall be entitled to leave travel concession f,or visiting his home town as per

tlre rules of the Institute.

Aly anrount receivecl by the appoiutee from books and articles published by him itt his cost shall be

left to hirn as an encouragement fbr continr.ring his rvork in that line arrd he shall also be allorved to

do consultancy aud retain benet'its of the same as per rules laid dolvn by the Board from tinte to time'

The services of tlre appoiutee nlay during the periocl of contract be terminated by the Institute at any

time by three c.ateudar rnonths' noticc in writing given at any time during service under this contract

rvithotrt any cause a-ssigned. Provided that tlre lnstitute ntay in lieu of the notice herein provided to

give the alrpt'rirrtee a sunr equivalent to the anrourlt of his lrasic pay for three ntonths and the

appointee Lnay also ternrinate his service by giving to the Institute three calenclar nlontlts' notice in

rvriting.

The uppointee shal I be allorvect thcr status of Professor of , . . , . . . . . . . . . to take part in teachilrg and

((,)

(8)

( l0)

(il)

( r2)

(r3)

(e)

( l4)

(ls)

( l6)
research irr the Departrnent of ....sulrject to his cotrvenience.

( l7) hr respect of any lnatter for rvhich no provision has been tnade in this agreemelrt the appointee will
be governed by decisions of the Board of tlre lnstitute'
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lN WITNESS WHEREOF' on the day and the year above written, the Chairperson of the Board of
Covernors of the Institute lras hereinto set his harrd and the appointee has here untoset his hand.

Signed and delivered for the lndian

Institute of Information Technology

Bhagalpur by the Chairperson,

Board of Covernors of the

lnstitute.

In the presence ofsignature of

witness with address

Signed and delivered by the said

appointee

ln the presence of signature of
witness with address

l.

Chairperson,

Board of Governors,

lndian lnstitute ol: lnformation

Technology Bhagalpur

Director

IllT Bhagalpur

)

[F. No. s2-212017 -TS.tj

RAKESH RANJAN, Addl. Secy. (TE) M/o E,

Secy., Coordination forum tIITs (PPP)
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